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Highlights  of  1981-82 
JoAnn  S.  Jamann,  M.S.N.,  Ed.D. 
Dean 


Many  of  the  School  of  Nursing  goals  established  for  1981-82  were 
accomplished  and  a  few  are  yet  to  be  attained.  The  framework  for  the  pro¬ 
fessional  participation  of  the  faculty,  staff  and  administrators  was  developed 
and  initiated.  A  matrix-negotiation  model  of  management  was  established  for 
administration  of  the  School.  New  By-Laws  of  the  Officers  of  Instruction 
established  a  structure  to  promote  professional  decision-making  and  effective 
use  of  faculty  resources  in  the  development,  implementation  and  evaluation  of 
the  academic  programs  and  resources.  Initial  actions  have  been  taken  to 
develop  support  services  and  information  systems  for  responsive  accountability 
in  academic  and  management  responsibilities.  For  example,  word  processors  and 
a  mini  computer  have  been  purchased  and  personnel  are  either  being  trained  or 
hired  to  upgrade  the  services  and  accessability  of  information. 

Student  services  and  participation  in  decision-making  have  also  made 
significant  gains  during  the  past  year.  An  Office  of  Student  Financial  Aid 
was  established  and  the  Director  of  Student  Affairs  assumed  additional  re¬ 
sponsibilities  encompassing  the  Alumni.  The  Student  Government  Association 
assumed  sponsorship  of  the  Distinguished  Alumni  Lecture  Series.  An  informal 
student  forum  with  the  Dean  was  held  each  month  and  faculty-student  activities 
such  as  a  lobby  in  Washington  or  working  with  Community  Council  12  increased. 

With  the  leadership  of  Joanne  Merry,  Acting  Director,  the  Continuing 
Education  Program  was  launched.  Several  successful  continuing  education 
courses  were  given.  Of  particular  import  was  the  accreditation  of  the  program 
by  the  American  Nurses  Association-Northeastern  Regional. 

Dr.  Marjorie  Ramphal,  Acting  Director  of  the  Graduate  Programs,  facili¬ 
tated  the  assessment  and  development  of  the  graduate  program.  The  result  has 
been  increased  diversity  of  clinical  majors  and  increased  unity  of  the  founda¬ 
tion  of  advanced  study  in  nursing.  Further,  faculty  resources  are  beginning 
to  meet  the  need  of  an  increasing  heterogeneous  student  body.  The  Acute  Care 
Nursing  major  was  implemented  this  year  with  subspecialties  in  child  or  adult 
care.  Dr.  Mary  Mundinger  joined  the  faculty  in  July  as  the  Director  of  the 
Graduate  Program  and  Dr.  Ramphal  has  assumed  the  leadership  responsibilities 
of  a  Professor  of  Clinical  Nursing. 

The  Selection  Committees  for  recommending  candidates  for  the  positions  of 
Director  of  the  Clinical  Nursing  Research  Program,  Director  of  the  Continuing 
Education  Program,  and  Chairperson  of  the  Gerontological  Nursing  Division  did 
not  complete  this  work.  They  will  remain  active  for  the  coming  year.  None¬ 
theless,  the  Clinical  Nursing  Research  Program  made  some  progress.  The  major 
force  in  moving  the  research  activity  within  the  School  was  a  grant  from  the 
Rudin  Foundation  and  competitive  awards  to  the  May  Rudin  Research  Scholars. 

Much  collaborative  effort  went  into  the  initiation  of  the  faculty, 
students  and  alumni  activities  to  secure  financial  support  for  the  School. 
Several  federal  grants  were  obtained  by  faculty  and  administrative  staff, 
including  Professional  Nurse  Traineeships,  Acute  Care  Nursing,  Community 
Health  Nurse  Specialists,  and  Maternal-Child  Health  Nursing.  The  Development 
Committee  was  expanded  and  encompassed  greater  responsibility  for  seeking 
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private  funding  with  the  consultation  of  the  CPMC  Fund,  Inc.  and  conducting 
the  School  of  Nursing  Annual  Fund  solicitation. 

Two  major  problems  remain  from  this  year.  First,  the  critical  problem  of 
marketing  the  undergraduate  program  as  it  currently  is  offered.  Student 
enrollments  declined  drastically  for  1982-83  and  will  for  1983-84  and  1984-85. 
Remedial  work  must  be  done  to  assure  sufficient  applicant  pool  for  the  quality 
program  offered.  The  flexibility  of  the  programs  have  been  increased  to 
accommodate  part-time  study  and  twice-a-year  admissions.  Secondly,  the  Long 
Range  Planning  for  Presbyterian  Hospital  has  had  an  unforeseen  and  tremendous 
direct  impact  on  the  School  of  Nursing.  Maxwell  Hall  has  been  designated  for 
demolition,  thereby  requiring  planning  for  new  physical  space  for  faculty, 
students,  staff  and  management  in  addition  to  student  housing.  Much  time  and 
energy  has  been  contributed  to  the  planning  process  with  little  concrete 
developments  for  the  School  being  realized  to  date. 

Faculty  changes  have  been  toward  developing  a  complemental  clinically 
oriented  faculty.  New  appointments  for  1981-82  included: 

Cherrill  Colson,  Instructor  in  Nursing 

Linda  Cupit,  Associate  in  Nursing 

Rosemarie  De  Siena,  Instructor  in  Nursing 

Daniela  Drew,  Instructor  in  Nursing 

Fern  Jaffie,  Instructor  in  Clinical  Nursing 

Dr.  Doreen  Kolditz,  Assistant  Professor  of  Clinical  Nursing 

Ruth  Klug,  Instructor  in  Nursing 

Caroline  Pendzick,  Associate  in  Clinical  Nursing 

Kathleen  Powderly,  Associate  in  Nursing 

Dr.  Marjorie  Ramphal,  Professor  of  Clinical  Nursing 

Kathleen  Stoddart,  Instructor  in  Nursing 

Gale  Waldman,  Assistant  Professor  of  Clinical  Nursing 

Kenneth  Zwolski,  Instructor  in  Nursing 

Regretfully  we  wished  Dr.  Eunice  Messier,  Chairperson  of  Maternal-Child  Health 
Nursing  much  success  in  her  new  position  at  the  University  of  Wyoming. 

Several  full-time  faculty  members  have  received  cliaical  service  appointments 
and  responsibilities  during  the  year: 

Dr.  Jean  Bossart,  Assistant  Professor,  and 

Nurse  Practitioner  at  the  Loeb  Center  of  Montifiore  Hospital 
Elsie  Svozil,  Assistant  Professor  and  Director  of  Nurse  Anesthesia 
Services  at  Roosevelt  Hospital. 

Loretta  Verdisco,  Assistant  Professor  of  Clinical  Nursing  and 
Clinician  in  Orthopedic  Nursing  at  Presbyterian  Hospital 

It  was  a  pleasure  to  welcome  Dr.  K.  Mary  Straub  as  the  Brookdale  Visiting 
Scholar.  She  shared  her  expertise  in  long-term  care  with  a  large  multidis¬ 
ciplinary  group  of  the  University.  Because  of  personal  illness  Dr.  Straub 
will  complete  her  professorship  with  us  in  September  1982. 

The  New  York  State  Education  Department  Self-Study  Report  was  submitted  in 
December.  The  Joint  Degree  (M.S./M.P.H. )  program  had  an  on-site  review  during 
April  1982.  The  major  portion  of  the  N.L.N.  Self-Study  Progress  Report  was 
done  during  this  year  with  the  final  draft  to  be  forwarded  in  September. 
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A  two-year  agreement  with  the  American  Journal  of  Nursing  Company  for 
Columbia  University  School  of  Nursing  to  assume  the  editorial  policy  responsi¬ 
bility  for  Nursing  Outlook  was  negotiated.  Dr.  Lucie  Kelly,  Professor  of 
Nursing  is  serving  as  Senior  Editor  and  has  ultimate  freedom  and  responsi¬ 
bility  to  determine  editorial  policy.  Dr.  Melanie  Dreher,  Assistant  Professor 
of  Nursing,  and  Dr.  Elizabeth  Mahoney,  Assistant  Professor  of  Nursing,  serve 
as  Associate  Editors. 

The  Columbia  University  Nursing  Consortium  developed  goals,  objectives  and 
activities  moving  the  participating  institutions  toward  an  integrated,  col¬ 
laborative  professional  practice  model. 


Goals  for  1982-83 


1.  Integration  of  one-third  of  the  faculty  into  clinical  appointments. 

2.  Implement  at  least  one  collaborative  activity  with  Presbyterian  Hospital, 
one  with  St.  Luke’ s-Roosevelt  Hospital  Center,  and  one  with  the  New  York 
Psychiatric  Institute. 

3.  Establish  and  implement  a  series  of  Faculty  Development  conferences. 

4.  Develop  research  interest/emphasis  groups  within  the  Clinical  Research 
Program. 

5.  Expand  the  continuing  education  offerings  to  at  least  10  courses. 

6.  Continue  development  of  the  clinical  majors  in  the  Graduate  Program  and 
the  doctoral  program  proposal. 

7.  Increase  new  enrollments  in  the  Undergraduate  Program  to  120  per  year. 

8.  Continue  faculty  recruitment  efforts  to  employ  at  least  three  additional 
senior  faculty  for  leadership  positions. 

9.  Continue  development  activities  for  the  Division  of  Gerontological 
Nursing. 

10.  Initiate  Capital  Campaign  fund  raising  strategies. 

11.  Continue  development  of  internal  support  and  information  systems. 

12.  Initiate  a  Task  Force  to  Preserve  the  Heritage  &  History  of  the  School  of 
Nursing. 
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UNDERGRADUATE  PROGRAM 
Dr.  Constance  Cleary,  Director 

This  has  been  a  very  busy  year  for  the  undegraduate  program.  Goals  set 
for  the  program  were: 

1.  Greater  flexibility  of  course  offerings  to  accommodate  part-time 
students . 

2.  Development  and  implementation  of  nursing  electives — six  (6)  were 
offered  Spring  1982. 

3.  Development  and  implementation  of  new  course  offerings — Research 
offered  Spring  1982. 

4.  Offering  of  summer  courses — 1982. 

5.  Greater  flexibility  of  clinical  assignments — undergraduate  faculty 
assigned  graduate  students  for  clinical  practice. 

6.  Implementation  of  evaluation  forms  to  be  used  by  both  graduate  and 
undergraduate  programs. 

7.  Implementation  of  new  job  descriptions. 

8.  Review  of  course  offerings  for  content. 

Progress  towards  meeting  goals 

1.  The  greatest  flexibility  towards  offering  courses  in  late  afternoon 
or  early  evening  occurred  with  the  new  nursing  electives.  This  was  a 
great  adjustment  for  both  faculty  and  students. 

2.  Six  new  nursing  electives  were  approved  by  the  Curriculum  Committee, 
and  offered  Spring  1982.  The  courses  were:  Nursing  and  Woman's 
Health,  Ethics  and  Arguments  for  Analysis,  Ethics  and  Clinical 
Practice,  Legislative — Political  Process,  Independent  Study, 
Perspectives  on  Living  with  Dying. 

Although  all  courses  did  not  have  as  many  students  register  as 
anticipated,  they  seemed  to  be  well  received.  The  evaluations  of 
these  courses  were  all  satisfactory  or  above. 

Three  new  courses  have  been  approved  by  the  Curriculum  Committee 
to  be  offered  in  Spring  of  1983 — Pharmacology,  Introduction  to  Child 
Psychiatric  Nursing,  Pelvic  examination. 

Course  proposals  for  electives  to  be  presented  in  Fall  of  1982 
are:  Nutrition,  Alcoholism.  All  courses  have  been  numbered  at  the 
4,000  or  above  level  so  that  graduate  and  undergraduate  students  may 
elect  to  take  them. 

3.  The  new  required  course — Introduction  to  Nursing  Research  was  offered 
for  the  first  time  Spring  1982.  This  course  received  a  mixed  recep¬ 
tion — due  to  hour  taught — 5-7P.M.  following  a  clinical  day,  number  of 
students,  120,  without  previous  knowledge  of  research  and  some  with 
research  experience. 

Also,  there  were  too  many  lecturers  in  the  first  part  of  course 
with  little  time  for  discussion.  The  second  half  of  course  went  very 
well  (seminars)  with  individual  faculty  leaders. 
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The  course  is  being  reviewed  and  will  be  offered  in  the  Fall 
with  one  hour  of  lecture  by  ne  instructor  throughout  and  one  hour  of 
discussion  by  individual  faculty  leaders. 

4.  Physical  Assessment  and  Issues  in  Professional  Nursing  were  offered 
in  Summer  of  1982  for  8-week  Summer  Session.  Again,  the  number  of 
students  taking  these  courses  was  much  less  than  anticipated. 

However,  this  is  the  first  summer  program  offered  and  we  will  have  to 
advertise  earlier  for  next  year. 

5.  Faculty  welcomed  the  opportunity  to  "break  the  barrier"  between 
graduate  and  undergraduate  clinical  practice.  Especially  the  under¬ 
graduate  faculty. 

6.  All  faculty  have  implemented  the  revised,  new,  evaluation  forms. 

These  are  being  analyzed  and  will  be  used  as  feed  back  for  courses. 

7.  Implementation  of  new  job  descriptions.  "Did  you  check  the  manual" 
became  the  statement  of  the  year.  In  order  to  have  faculty  follow 
proper  channels  of  communication,  a  constant  referral  to  their  job 
descriptions  and  other  information  in  manual  was  required. 

8.  Review  of  course  offerings  has  been  an  ongoing  process;  however, 
faculty  are  now  taking  more  responsibility  for  initiating  this. 

In  the  past,  the  Program  Director  had  to  initiate  this  process. 


Summary 


Overall,  the  year  has  been  a  productive  one  with  many  changes  in  organiza¬ 
tion  and  administration.  The  majority  of  faculty  have  responded  positively  to 
the  changes.  Communication  through  the  proper  channels,  and  greater  responsi¬ 
bility  for  one’s  own  growth  and  development  are  goals  for  the  coming  year. 


GRADUATE  PROGRAM 
Dr.  Marjorie  Ramphal 
Acting  Director,  Graduate  Program 


As  of  Fall,  1982,  enrollment  in  the  Graduate  Program  was  as  shown  below 

Part-Time  Full-Time 

Adult  Nurse  Practitioners 

First  Year  0  14 

Second  Year  _9 

Sub-Total  1  23 

Gerontology 

First  Year  0  2 

Second  Year  0_  2 

Sub-Total  0  4 

Acute  Care-Adult  (1st  yr.)  4  4 

Acute  Care-Child  (1st  yr . )  3  - 

Sub-Total  7  4 

Nurse  Anesthesia 

First  Year  1  7 

Second  Year  ()  _8 

Sub-Total  1  15 

Nurse-Midwifery 

First  Year  0  18 

Second  Year  _8 

Sub-Total  7  26 

Pediatric  Primary  Care 

First  Year  0  13 

Second  Year  _3 

Sub-Total  8  16 

Pediatric  Pulmonary 

Second  Year  1  1 

Perinatal  Nursing 

First  Year  2  9 

Second  Year  3  5 

Sub-Total  5  T4 

Psychiatric-Comm.  M.H. -Adult 

First  Year  0  5 

Second  Year  0  6 

Sub-Total  0  11 
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Part-Time 


Full-Time 


Psychiatric  C.M.H. -Child 


First  Year 
Second  Year 


0 

0 

0 


2 

2 

4 


Sub-Total 


Total  Part-Time  30 
Total  Full-Time  118 


GRAND  TOTAL  148 


Fifty  some  courses  were  offered  both  in  the  fall  and  the  spring  semesters 
with  more  than  one  section  of  the  core  courses,  Research  I  and  Theoretical 
Basis  of  Nursing  Practice,  in  each  semester.  The  number  of  classroom  courses 
offered  in  fall  was  36  and  in  spring  29.  (Some  of  these  had  both  a  class  and 
a  clincial  component.)  The  total  number  of  graduate  course  offerings  listed 
in  the  Bulletin  was  92.  The  number  of  faculty  involved  in  graduate  courses 
was  38  (includes  persons  with  part-time  teaching  responsibilities). 

At  the  beginning  of  the  year  the  main  structure  for  decision-making  in  the 
Graduate  Program  was  the  Graduate  Curriculum  Committee  consisting  of  the  seven 
Clinical  Major  Directors,  Melanie  Dreher  (from  the  School  of  Public  Health, 
liaison  for  joint  degree  students).  Assistant  Dean  Mannetti  and  the  new  Acting 
Director  of  the  Graduate  Program.  In  addition,  considerable  autonomy  was 
exercised  by  the  specialty  major  directors,  two  of  whom  were  also  Division 
Chairpersons.  Two  additional  Division  Chairpersons  had  a  reporting  relation 
from  faculty  or  specialty  major  directors  who  had  responsibilities  in  the 
Graduate  Program. 

A  new  structure  for  decision-making  was  implemented  during  the  fall 
semester.  The  Division  Chairpersons’  position  in  relation  to  all  faculty  was 
clarified  and  strengthened.  New  Faculty  By-Laws  introduced  one  Curriculum 
Committee  for  all  three  educational  programs.  The  new  position  of  Graduate 
Program  Director  (with  /■'’matrix”  authority  for  the  program)  was  initiated.  The 
Clinical  Major  Directors’  position  was  thus  changed  although  it  was  not 
specifically  re-defined — i.e.,  via  a  position  description. 

A  new  clinical  major  was  implemented  in  the  fall  (Acute  Care)  and  an 
additional  new  major  (Community  Nursing  Specialist)  was  announced  in  the 
spring  to  be  implemented  by  admission  of  students  in  fall,  1982. 

In  short,  the  Graduate  Program  presented  a  picture  of  complexity  resultant 
from  rapid  growth  in  terms  of  enrollment,  in  terms  of  course  offerings  and  in 
terms  of  number  of  clinical  majors.  Further,  1981-1982  represented  a  period 
of  rapid  change  in  the  decision-making  structure  of  the  School  with  a 
particularly  significant  impact  on  the  Graduate  Program.  Given  this  general 
picture,  graduate  faculty,  including  clinical  major  directors,  responded,  on 
the  whole,  with  a  remarkable  degree  of  constructive  effort  and  good  will. 

Major  Tasks  for  the  Year 


1 .  Several  grant  proposals  related  to  the  Graduate  Program  were  prepared 
during  the  year.  One  was  prepared  by  the  Acting  Director. 
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2.  The  report  for  reregistration  of  the  degree-granting  programs  with 
the  State  Education  Department  was  submitted.  A  site  visit  in 
relation  to  the  Joint  Degree  program  was  made  in  spring. 

3.  Under  the  regis  of  the  Curriculum  Committee,  an  evaluation  system  was 
fully  implemented.  A  summary  report  of  data  for  the  Graduate  Program 
will  be  completed  in  June.  A  preliminary  review  of  the  data  was  held 
in  an  all-day  session  of  the  Curriculum  Committee  in  Spring. 

4.  Program  plans  for  part-time  students  were  initiated  and  part-time 
students  were  admitted  in  spring. 

5.  Partly  to  facilitate  part-time  attendance,  a  course  schedule  for  the 
entire  year,  1982-83,  was  planned  and  copies  were  distributed  in  May. 

6.  The  Undergraduate  and  Graduate  Program  Directors  were  assigned  major 
responsibility  for  the  NLN  Progress  Report  to  be  submitted  in  Septem¬ 
ber,  1982.  This  will  be  completed  in  June. 

7.  The  introductory  section  in  the  Bulletin  related  to  the  Graduate  Pro¬ 
gram  was  revised  to  reflect  more  clearly  the  unity  of  the  program. 

8.  A  doctoral  program  task  force  was  initiated  in  the  spring  to  plan  for 
a  doctoral  program. 


Problems 


Communication  -  Given  the  number  of  programs,  courses,  faculty  and 
students  involved  in  the  Graduate  Program,  there  is  an  enormous  need  for 
communication  to  facilitate  program  operation  and  development.  The  new 
structure  will  undoubtedly  facilitate  this  over  the  long  run,  but  it  has 
undoubtedly  disrupted  communication  over  the  short  run.  By  the  end  of  the 
year,  all  parties  were  becoming  more  aware  of  the  usefulness  of  new  channels 
for  communication,  but  we  were  still  not  making  full  use  of  them.  For 
example,  by  the  end  of  the  year  Division  Chairs  were  becoming  better 
acquainted  with  the  Graduate  Program  and  its  specialty  majors  and  were 
beginning  to  be  an  effective  channel  of  communication  and  decision-making  in 
relation  to  the  Graduate  Program.  Division  Meetings  may  still  not  have 
developed  into  as  effective  a  means  of  communication,  coordination  and 
decision-making  as  may  be  possible  and  desirable.  In  regard  to  communicating 
about  such  vital  matters  as  scheduling  and  teaching  assignments,  the  Dean’s 
Advisory  Council  provides  one  important  means.  The  Division  meeting  are  prob¬ 
ably  another.  Also,  the  role  of  the  Clinical  Major  Directors  needs  to  be 
clearly,  formally,  explicitly  defined. 

Face-to-face  communication  is  extraordinarily  difficult,  partly  because 
offices  are  located  in  two  separate  sites,  but  mainly  because  all  parties  are 
heavily  and  conf lictingly  scheduled. 

Qualitative  Problems  in  the  Educational  Program  -  It  is  important  to 
emphasize  that  basically  the  Graduate  Program  is  one  of  excellence  which 
deserves  greater  recognition  on  the  part  of  the  profession  at  large,  particu¬ 
larly  in  the  metropolitan  area.  This  is  especially  so  because  of  its  clinical 
excellence,  not  a  prominent  attribute  of  other  better  known  graduate  programs 
in  this  area.  Any  discussion  of  qualitative  problems  needs  to  be  based  on 
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this  underlying  assumption.  A  thorough  review  of  qualitative  problems  will  be 
presented  in  the  Evaluation  Report  for  the  Graduate  Program.  Two  will  be 
discussed  briefly  below. 

(1)  Fragmentation  -  Whether  identified  as  a  problem  of  "conceptual 
framework",  or  as  a  problem  of  course  proliferation,  or  as  a  problem 
of  wide  variation,  changeability,  and  lack  of  clarity  in  require¬ 
ments,  the  Graduate  Program  still  suffers  to  some  extent  from  a  lack 
of  unity.  Resolution  of  this  problem  will  be  achieved  as  a  result  of 
the  structure  (committee  and  administrative)  and  the  newly  imple¬ 
mented  system  of  evaluation. 

(2)  Core  Courses  -  The  quality  of  these  courses  has  improved  markedly 
over  the  past  year,  particularly  the  theory  and  Research  courses. 
Unfortunately,  Nursing  and  the  Health  Care  Scene  has  not  improved 
similarly  and,  lacking  magnetic  teaching,  student  response  is 
probably  even  less  favorable  than  in  previous  years,  despite 
assiduous  effort  on  the  part  of  instructors.  Life  Cycle  cannot 
really  be  considered  a  core  course  and,  due  t  student  response  to  its 
teaching  this  year,  is  no  longer  required  even  in  "adult"  majors. 
Alternatives  offered  in  the  Psychiatric-Community  Health  Nursing 
Major — i.e.,  Introduction  to  Family  Theory  and  Therapy;  Developmental 
Basis  of  Therapeutic  Processes — enjoy  an  excellent  qualitative 
reputation. 

The  data  we  have  from  alumni  suggest  that  core  courses,  in  general,  are 
valued  less  highly  by  our  students  than  the  clinical  major.  This  is  probably 
to  be  expected.  The  demand  for  well-conceived  and  well-taught  core  courses 
is,  therefore,  all  the  more  important.  One  factor  which  would  be  helpful  in 
dealing  with  this  problem  is  if  somehow  faculty  in  the  specialty  majors  were 
more  supportive  in  regard  to  the  value  of  the  core  courses  and  were  more 
direct  in  dealing  with  needs  for  improvement,  whether  in  teaching  or  content. 
For  example,  a  faculty  member's  evaluation  of  the  Theory  course  states, 
"Approximately  half  of  the  students  related  that  they  did  not  receive  support 
for  this  course  from  the  instructors  in  their  major — therefore  they  tended  to 
question  the  value  of  time  and  energy  required  for  the  course."  As  another 
example,  the  decision  to  seek  alternate  -courses  for  Life  Cycle  seemed  to  be 
based  on  student  response  to  teaching  in  the  fall  semester. 

The  Position  of  Graduate  Program  Director  -  Even  though  the  position  of 
program  director  is  redundant  if  viewed  from  the  perspective  of  a  traditional 
line-type  of  organization  (by  clinical  divisions)  and  is  therefore  inherently 
somewhat  ambiguous,  the  position  descriptions  (for  chairs  and  for  program 
director)  are  quite  clearly  defined  and  the  position  seems  functionally 
essential.  Indeed,  the  problems  of  fragmentation  and  quality  referred  to 
above  seem  clearly  to  call  for  this  kind  of  position. 

Regularly  recurring  kinds  of  detail  work  are  the  following: 

(1)  Class  Scheduling. 


(2)  Examination  Scheduling. 
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(3)  Course  and  curriculum  evaluations;  students,  faculty  and  alumni. 
Duplicating,  distribution,  collection  and,  in  some  instances, 
tabulation. 

(4)  Checking  for  graduating  students'  eligibility. 

(5)  Getting  file  copies  of  all  course  outlines. 

(6)  Updating  listing  of  clinical  agencies  in  current  use. 
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Community  Health  Nursing  Division 
Charmaine  Fitzig,  Chairperson 

At  the  end  of  the  Academic  Year  1981,  two  members  of  the  Community  Health 
Nursing  Division  were  not  reappointed  because  of  decreased  student  enrollment 
(Joanne  Merry  and  Pamella  Ho  Sang).  Ms.  Merry  was  later  hired  as  Acting 
Director  of  the  newly  created  Continuing  Education  Division  within  the  School 
of  Nursing. 

Update  on  1980-1981  Goals 


1.  Develop  a  framework  to  accommodate  three  different  levels  of  students 
in  community  settings. 

After  much  work  within  the  division,  it  was  agreed  that  two 
levels  would  be  more  appropriate  than  three.  We  have  completed  the 
framework  for  a  beginning  and  senior  level  within  Community  Health. 

2.  Develop  resource  kits  for  use  by  area  faculty  and  students: 

Admission  and  Discharge  Planning; 

Consumerism  in  Health  Care; 

Guide  to  Serving  the  Handicapped; 

Legal  Issues  and  the  Nurse; 

Safety  in  the  Community; 

Health  Education — Compliance  and  Medications. 

Work  continues  in  these  areas  and  these  kits  will  be  completed 
by  the  end  of  August.  They  will  be  used  in  the  Fall  semester  and 
modified  by  the  end  of  the  semester  after  being  evaluated  by  faculty 
and  students  in  Community  Health. 

3.  Develop  teaching  guides  for  students  assigned  to  Nursery  Schools  and 
Senior  Citizen  Centers. 

Completed . 

4.  Identify  eligible  agencies  and  agency  clinical  preceptors;  develop 
proposal  for  joint  appointments  in  Community  Health. 

This  was  done  (separate  list  available).  *The  proposal  for 
joint  appointments  in  Community  Health  was  approved  and  the  following 
persons  met  the  criteria  for  joint  appointments  and  were  appointed: 

Doreen  Kolditz 

Susan  Bowar  Ferres  Loeb  Center  for  Nursing 

and  Rehabilitation 

Caroline  Pendzick  Helen  Hayes  Hospital 

Nonceba  Lubanga,  R.N.,  M.P.H.  Talbot  Perkins 

Children's  Services 


*  Jeanne  Brossart  has  a  joint  appointment  on  the  staff  of  Loeb  Center. 
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5.  Identification  and  implementation  of  Clinical  Research  Projects. 

1.  VNS  study  still  incomplete. 

2.  C.  Fitzig  began  analyzing  data  collected  from  the  hypertension 
screening  programs  she  initiated  in  two  Senior  citizen  Centers 
in  Central  Harlem.  An  abstract  based  on  preliminary  results  was 
accepted  for  presentation  at  the  A.P.H.A.  convention  in 
Montreal,  Canada,  November  1982. 

3.  M.  Kneeshaw  is  principal  investigator  for  "The  Effects  of 
Monitoring  the  Forced  Mid-Expiratory  Flow  Rate  in  Smoking 
Behaviors  of  Patients  with  Hypertension  Who  Smoke  Cigarettes" — 
funded  by  the  Mae  Rudin  Clinical  Nursing  Research  Fund. 

Activities  Related  to: 

A.  Curriculum  Development  and  Implementation 

M.  Kneeshaw  has  been  Chairperson  for  the  Curriculum  Committee  this 
past  year  (1981-1982).  In  addition,  Muriel  is  Course  Director  for 
"Life  Cycle  Concepts" — a  graduate  course.  She  developed  objectives 
and  bibliography  for  course.  At  the  end  of  the  first  semester  based 
on  her  own  and  students’  evaluation,  she  modified  the  course.  S. 
Panwar,  as  Course  Director  for  "The  Nurse  and  the  Health  Care 
Delivery  System"  and  for  the  elective  "Independent  Study,  has  revised 
and  modified  course  materials.  J.  Brossart  developed  an  interesting 
and  sought  after  course  "Nursing  and  Women’s  Health." 

B.  Establishing,  Maintaining  or  Advancing 
Quality  Nursing  Care  Service 


All  Community  Health  faculty  continue  to  work  with  agency  personnel 
in  reviewing  records  informally  and  formally  as  part  of  the  agencies’ 
utilization  review  committees.  Jeanne  Brossart  is  a  member  of  the 
Utilization  Review  Committee  at  Loeb  Center  for  Nursing  and  Rehabili¬ 
tation.  In  addition,  Jeanne  is  a  planner/provider  of  staff  education 
at  St.  Mark's  Clinic  and  a  primary  health  care  provider  at  St.  Mark's 
Women's  Health  Collective. 

C .  Student  Recruitment,  Advisement  and  Counselling 

All  Community  Health  faculty  are  involved  in  recruitment  activities 
both  formally  (through  career  workshops,  open  houses,  etc.)  and 
informally  through  clinical  assignments,  conferences,  etc. 

D.  Our  faculty  shares  information  with  colleagues  and  publicizes 
openings  on  faculty.  J.  Brossart  is  currently  a  member  of  the 
Selection  Committee  for  the  Director  of  Continuing  Education 
Division.  M.  Kneeshaw  is  on  the  Selection  Committee  for  the  Director 
of  Graduate  Programs. 
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Our  faculty  in  Community  Health  continue  to  keep  current  in  both 
teaching  and  clinical  skills.  All  faculty  members  work  as  staff 
nurses  both  within  the  hospital  (Muriel  Kneeshaw)  and  in  the  com¬ 
munity  (Charmaine  Fitzig,  Smriti  Panwar).  Jeanne  Brossart  works  as  a 
primary  nurse  practitioner  one  evening  a  week  throughout  the  academic 
year  at  the  St.  Mark’s  Clinic. 

E .  Research  Development  in  Program 

Two  members  of  our  division  have  begun  to  collect  and  analyze 
clinical  data.  M.  Kneeshaw  was  the  recipient  of  one  of  the  first  Mae 
Rudin  Research  grants.  C.  Fitzig  will  continue  to  collect  and 
analyze  data  originating  from  two  clinical  placement  sites  used  by 
undergraduate  students. 

F.  Interdisciplinary  Programs 

Our  faculty  and  students  continue  to  have  exposure  to  multi¬ 
disciplinary  teams  within  the  clinical  setting — social  workers, 
physicians,  dentists,  physical,  recreational,  speech  therapists, 
early  education  teachers,  etc. 

Identified  Contributions  to: 

A.  Undergraduate  Programs  (see  Section  2A) 

The  faculty  in  Community  Health  have  continued  to  work  with  the 
appropriate  Course  Directors  to  insure  the  inclusion  of  Community 
Health  objectives  in  courses,  i.e.,  S.  Panwar  contributed  to  the 
course  "Determinants  of  Nursing  Care."  J.  Brossart  developed  and 
implemented  the  course  on  "Nursing  and  Women's  Health"  as  an 
elective.  This  course  was  very  well  received. 

In  addition,  our  area  has  modified  the  clinical  experiences  for 
students  who  come  with  varied  backgrounds.  We  have  been  most 
successful  with  R.N.  students  who  need  to  be  challenged.  Their 
perspectives  have  been  broadened,  as  we  have  offered  new  services  to- 
clients  as  part  of  the  clinical  placements.  Some  examples  of  recent 
placements  have  been: 

1.  An  R.N.  with  four  years  experience  in  Visiting  Nurse  Service 
developed  a  series  of  teaching  workshops  with  the  New  York 
Chapter  of  the  American  Diabetes  Association. 

2.  An  R.N.  interested  in  both  Neurology  and  Community  Health  was 
able  to  meet  his  objectives  through  a  combined  Community  and 
Neurology  clinical  placement. 

3.  Two  R.N.'s  were  successful  in  developing  active  health  education 
programs  at  two  Senior  Citizen  Centers. 


14. 


B .  Graduate  Program 

M.  Kneeshaw  as  assigned  to  a  graduate  course  "Life  Cycle  Concepts." 

C.  Fitzig  has  been  designated  the  School  of  Nursing  Coordinator/ 
Community  Liaison  for  the  new  Masters  Program  "Community  Nurse 
Specialist."  S.  Panwar  served  as  a  clinical  preceptor  for  a  graduate 
student  in  the  Adult  Nurse  Practitioner  Program. 

C .  Continuing  Education 


All  of  the  community  Health  faculty  are  involved  in  the  Continuing 
Education  Workshops,  one  particularly  worthwhile  and  interesting. 
Workshop  was  on  the  program  on  "Nursing  Diagnosis."  C.  Fitzig 
represented  Community  Health  and  was  one  of  the  speakers.  C. 
Pendzick,  one  of  our  area’s  joint  appointment  faculty  presented  a 
workshop  "Developing  a  Continuing  Education  Program  in  Nursing." 

Goals  1982-1983 


These  goals  will  be  reviewed  again  at  our  first  area  meeting  and  plans 
will  be  made  to  meet  these  goals: 

1.  Continue  developing  resource  files/kits  for  use  in  clinicals; 

2.  Continue  to  develop  teaching  guides  for  patient  education  workshops 
on  specific  agreed  upon  topics;  examples  are: 

a)  Rehabilitation  techniques  at  home. 

b)  Hypertensive  screening  and  health  teaching. 

c)  Health  tips  for  the  Geriatric  clinet. 

3.  Continue  to  work  with  personnel  of  the  clinical  agencies  to  identify 
possible  joint  research  projects; 

4.  Continue  to  explore  the  possibility  of  more  clinical  joint  appoint¬ 
ments  in  Community  Health; 

5.  Developing  a  closer  relationship  with  the  School  of  Public  Health; 

6.  Evaluate  the  experiences  of  the  past  year’s  joint  appointments  and 
develop  a  criteria  for  each  type  of  setting; 

7.  Begin  plans  for  writing  a  community  text; 

8.  Work  with  the  Continuing  Education  Director  (Joanne  Merry)  to  identi¬ 
fy  workshops  which  could  be  developed  by  our  division; 

9.  Begin  a  self  evaluation  of  our  division  to  determine  our  strengths 
and  our  weaknesses. 
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Maternal-Child  Nursing  Division 
Eunice  Messier,  Chairperson 

I.  Unification  of  the  Division 


This  year  a  concerted  effort  was  made  to  unify  or  integrate  faculty  within 
the  educational  offerings  at  the  schools.  Although  the  majority  of  faculty 
had  primary  assignment  to  a  specific  major  or  porgram,  there  was  considerably 
more  crossover  and  involvement  in  several  areas. 

Primary  Assignment  Secondary  (or  New)  Assignment) 


Midwifery  Major 
Barbara  Decker 

Kathy  Buckley  (Kaplan) 

Nancy  Kulb 

Sr.  Rose  Scalone 
Sue  Papera  (Joint  Appt. 

Ronnie  Lichtman 

Pediatric  Nurse  Practitioner  Major 
Dolores  Jackson 
Margaret  Grey  (P/T) 

Dorothy  Allbritten 

Mary  Cadogan  (P/T)  -  (Resigned  11/81) 
Nancy  Jones  -  Spring  Semester 

Eunice  Messier 

Linda  Cupit 


Core  Graduate  Course  -  Theoretical 
Basis  for  Nursing  Practice 

Theoretical  Basis  for  Nursing  Practice 

Core  Graduate  Course  -  Nursing  and  the 
Health  Care  Scene 


Elective  -  Women’s  Health  for 
Undergraduates 


Lecturer  for  ANP  course 


Theoretical  Basis  for  Nursing  Practice 


Physical  Assessment  in  Undergraduate 
program  in  Spring 

Lecturer  in  Health  Promotion 
Undergraduate  program 
Directed  Neonatal  Continuing  Education 
Program  in  April 

Clinical  instructor-maternity  nursing- 
CE  II  -  Undergraduate  program 

Clincal  for  PNM  majors 

Directed  Neonatal  Continuing  Program  in 

February 


with  North  Central  Bronx  Hospital) 


Ruth  Klug 
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Primary  Assignment 


Secondary  (or  New)  Assignment) 


Pediatric  Nurse  Practitioner  Major  (cont'd) 


Kathleen  Powderly 


Clinical  instructor  -  maternity  nursing 
CE  III  -  Undergraduate  program 
Elective  -  Ethics  in  Nursing  for 
Graduate,  Undergraduate  students. 
Neonatology  course  of  NMW 


Louise  Warrick  (Out  for  Fall  Semester  with  illness) 


Maternity  Nursing  -  Undergraduate 


Sarah  Cook  (P/T) 


Growth  and  Development 


Daniela  Drew  (P/T) 


Maternity  clinical  as  well  as  for 
Undergraduates 


Nancy  Jones  (Fall  only) 


Growth  and  Development 


Linda  Russo 


Developing  pediatric  aspects  of 
Graduate  acute  care  major 


Another  activity  promoted  coordination  of  energies  of  the  faculty  in  the 
midwifery  and  perinatal  major,  this  year  marked  the  end  of  the  five  year  -  MCH 
Training  Grant  for  the  two  graduate  majors.  Although  there  are  great  uncer¬ 
tainties  about  the  federal  budget  and  allocations  to  be  made,  the  faculty 
started  meeting  in  the  Fall  to  develop  long  and  short-term  goals  and  the 
strategies  to  meet  them.  Each  faculty  contributed  to  the  development  of  a 
section  in  the  grant  report,  and  communication  between  the  majors  was 
enhanced.  The  grant  proposal  for  five  years  training  program  was  submitted  in 
February  with  some  feedback  about  the  probability  of  approval. 

Changes  in  the  faculty  by-laws  brought  the  graduate  and  undergraduate 
programs  closer  together  as  representatives  from  the  various  divisions  were 
asked  to  represent  both  programs.  The  need  to  reschedule  meetings,  however, 
cut  down  on  the  number  of  division  meetings  this  year. 

II .  Accomplishments 

1 .  The  pediatric  pulmonary  tract  within  the  pediatric  nurse  practitioner 
program  in  collaboration  with  the  Mount  Sinai  Hospital  Pediatric  Pulmonary 
Center  graduated  its  first  three  students.  Susan  Blumentah-Epstein  has 
been  the  nursing  faculty  member  coordinating  this  program  (Mount  Sinai  has 
resubmitted  this  interdisciplinary  project  for  five  year  renewal.) 

2.  The  nurse-midwifery  major  admitted  _1_8  students  in  September  and  graduated 
1 7  in  January,  with  four  students  in  the  joint  degree  program  with  the 
School  of  Public  Health  and  one  student  received  a  simultaneous  degree  at 
Teachers  College. 

3.  The  pediatric  nurse  practitioner  major  admitted  J_4  students  and  graduated 
1 7  in  May  with  2  joint  degree  students. 
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4.  This  year  the  perinatal  major  admitted  nine  full-time  and  two  part-time 
students,  its  largest  enrollment,  graduating  eight  in  May  including  two 
joint  degree  students. 

5.  New  clinical  sites  developed  this  year  include: 

New  York  Lying-In  Hospital,  Cornell  Medical  Center — used  by  graduate 
perinatal  students  both  semesters. 

United  Hospitals,  Newark,  New  Jersey — neonatal  intensive  care  unit 
and  neonatal  follow-up  clinic  used  by  graduate  perinatal  students. 

Morrisania  Neighborhood  Health  Center,  Bronx  Lebanon  Hospital  and  St. 
Joseph's  Hospital  in  Patterson,  New  Jersey  were  utilized  by  the 
pediatric  nurse  practitioner  students  as  well  as  several  other 
private  pediatricians’  offices. 

The  perinatal  students  with  the  assistance  of  Linda  Cupit,  Kathleen 
Powderly  and  Louise  Warrick  made  a  considerable  impact  on  the  in- 
service  education  of  the  staff  on  the  maternity  service  at  Roosevelt 
Hospital.  The  staffing  there  is  undergoing  rapid  change  and  the  new, 
inexperienced  nurses  have  looked  to  the  faculty  and  students  for 
support  and  preparation.  The  hospital  in  turn  welcomed  undergraduate 
students  as  well  as  to  learn  in  a  flexible  and  receptive  setting. 

6.  Two  one-week  cntinuing  education  programs  on  Neonatal  Intensive  Care  were 
given — February  1-5  and  April  26-30,  cosponsored  by  the  NICU  nursing  staff 
of  the  Center  of  Women  and  Children  and  the  School  of  Nursing.  Again  this 
year  the  programs  were  very  well  received  by  the  nurses  attending.  Zola 
Golub,  inservice  education  in  the  NICU,  Ruth  Klug  and  Eunice  Messier 
developed  the  program.  Kathleen  Powderly  contributed  presentations  on 
Ethics,  graduate  students  and  staff  participated  also. 

7.  Perinatal  faculty  and  graduate  students  continued  to  work  closely  with  the 
Regional  Perinatal  Network  to  develop  continuing  education  and  outreach 
education  programs. 

8.  All  of  the  graduate  students,  carrying  out  clinical  research  studies 
(Research  III)  this  year  were  in  the  MCN  division-6  perinatal,  two  nurse- 
midwifery  and  one  p.n.p.  students. 

9.  Principals  of  the  public  schools  used  by  the  pediatric  nurse  practitioner 
major  for  field  experience  have  written  to  the  Dean  commending  the  work  of 
the  graduate  students  and  faculty  in  providing  health  services  for  their 
students. 

III.  Publications 

1.  "Maternal-Newborn  Handbook",  eidited  by  Kathy  Buckley  and  Nancy  Kulb, 

published  by  Fleschner  Publishing  Company,  is  expected  to  be  available  in 
August  1982.  Dorothy  Allbritten,  Barbara  Decker  and  Sister  Rose  Scalone 
contributed  to  this  handbook. 
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2.  Kathy  Buckley  has  contributed  a  chapter  on  fetal  monitoring  to  a  book  to 
be  published  by  Mosby  Co.,  entitled , "Nursing  Skills  and  Evaluation",  by 
Smith  and  Duell. 

3.  Jeanette  Coleman  co-authored  a  chapter,  "Recovery  and  Restoration", 
for"Handbook  of  Clinical  Nursing,  Second  Edition",  McGraw  Hill. 

4.  Dorothy  Allbritten  co-authored  with  Mary  Megel,  "Peer  Review,  A  Practical 
Approach"  in  Pediatric  Nursing,  September  1981  and  "Faculty  Peer  Review: 
An  Evolving  Process",  accepted  for  publication  in  the  Journal  of  Nursing 
Education. 

IV.  Professional  Advancement 


The  following  faculty  are  pursuing  post-masters  or  doctoral  education: 

1.  Margaret  Grey  is  completing  her  dissertation  for  the  School  of  Public 
Health. 

2.  Linda  Russo  is  enrolled  in  the  Professinal  Tract  in  the  Teachers 
College,  Nursing  Education  Department. 

3.  Kathy  Buckley  is  working  on  her  doctorate  at  Teachers  College  in 
Health  Education. 

4.  Ronnie  Lichtman  is  enrolled  in  the  Graduate  School  of  Arts  and 
Sciences,  Columbia  University — working  toward  her  doctorate  in 
Anthropology. 

5.  Sister  Rose  Scalone  is  starting  at  Teachers  College  in  Health 
Education. 

6.  Kathleen  Powderly  and  Dorothy  Allbritten  are  beginning  at  the  School 
of  Public  Health  this  summer. 

7.  Barbara  Decker  is  working  on  her  doctorate  at  Teachers  College  in 
Nursing  Education. 

V.  Goals  1982-83 

1.  Continued  unification  of  the  faculty  within  programs  and  within  majors. 

2.  Continued  clarification  of  joint  faculty  roles,  and  the  appointment  of 
qualified  persons  in  our  affiliated  hospitals. 

3.  Increasing  continuing  education  offerings.  One  neonatal  workshop  is 
already  scheduled  for  the  fall,  as  well  as  a  joint  effort  with  the 
perinatal  network  and  another  with  orthopedic  nursing. 

4.  Implementation  of  the  goals  proposed  in  the  midwifery-perinatal  grant  (see 
below) . 


Goals  of  the  Maternal-Inf ant  Majors 
in  the  Graduate  Program,  1982-1986 


1 .  To  continue  to  prepare  high  quality  clinical  specialists  in  nurse- 
midwifery  and  perinatal  nursing. 

2.  To  plan  educational  experiences  that  focus  on  increasing  the  quality 
of  care  for  individuals  and  families  that  reflect  the  socio-economic 
and  cultural  influences  on  health  and  behavior  and  on  conserving  the 
resources  that  are  available. 

3.  To  contribute  toward  improving  outcomes  of  pregnancy  and  childbirth 
and  to  facilitate  health  promotion/disease  prevention  during  infancy 
and  adolescence  in  the  communities  served. 

4.  To  increase  the  cost-effectiveness  of  educating  nurse-midwifery  and 
perinatal  specialists  at  Columbia  University  School  of  Nursing. 
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Medical-Surgical  Nursing  Division 
Laurie  Verdisco,  Chairperson 

Goals  Listed  for  1982-1982 


1.  Develop  and  implement  the  Acute  Care  Program  in  graduate  education. 

2.  Publish  the  Handbook  of  Medical/Surgical  Nursing. 

Most  faculty  have  contributed  chapters  to  the  book  which  is  being  edited 
by  J.  Flynn  and  E.  Mahoney.  The  expected  date  of  publication  is  Fall 
1982. 

3.  Continue  to  evaluate  and  strengthen  the  Medical/Surgical  component  of  the 
Undergraduate  Program. 

The  faculty  continue  to  evaluate  the  content  in  courses  and  the  clinical 
experiences  of  students  assigned  to  the  Medical/Surgical  areas.  In 
particular,  the  content  in  the  Determinants  I  and  II  courses  has  been 
looked  at  with  the  course  director  and  recommendations  made  concerning 
placement  of  specific  presentations  for  better  correlation  with  the 
Deviations  courses.  In  addition,  requests  have  been  made  to  consider 
better  articulation  with  the  Physical  Assessment  course.  Evaluation  will 
continue  through  the  1982-83  academic  year. 

Data  received  indicate  that  current  clinical  placements  provide  good 
learning  experiences  for  students  to  meet  course  objectives.  Therefore, 
we  plan  to  continue  to  use  the  same  clinical  placements  for  undergraduate 
students  for  the  academic  year  1982-83. 

The  faculty  teaching  in  the  Clinical  Experience  III  course  has  identified 
difficulties  in  meeting  course  objectives  with  short  rotations.  Concerns 
have  been  discussed  at  Division  meetings  and  sent  to  the  Curriculum 
Committee.  The  recommendation  of  the  faculty  is  that  the  student  rotation 
not  be  divided  for  the  CI-III  experiences.  Therefore,  in  Spring  semester 
1983,  the  students  will  be  placed  in  only  one  clinical  setting.  The 
faculty  will  evaluate  whether  the  students  having  their  first  Medical/ 
Surgical  experience  can  better  meet  the  leadership  objectives  of  the 
CE-III  course,  using  this  rotation  pattern. 

4.  Continues  to  investigate  joint  appointments  with  clinical  agencies. 

In  process  of  negotiations  is  the  joint  appointment  of  L.  Verdisco  with 
Presbyterian  Hospital.  The  job  description  and  overall  objectives  have 
been  approved  by  the  Dean  of  the  School  of  Nursing  and  Nursing  Service  of 
Presbyterian  Hospital.  We  are  now  awaiting  formal  notification  of 
approval  from  the  Service  Agency. 

A  meeting  was  held  with  the  Associate  Director  of  Eye,  Medicine  and 
Surgery  at  Presbyterian  Hospital  to  discuss  preceptors  for  graduate 
students  in  the  critical  care  units.  This  is  seen  as  a  preliminary  step 
to  evaluating  contributions  which  could  ultimately  be  joint  appointments. 

Preliminary  discussions  with  Mary  Thompson,  Director  of  Nursing  for  OPD 
have  been  held  to  investigate  joint  appointments  for  nurse  practitioners 
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on  the  staff  of  Kings  County  Hospital  who  have  worked  with  students  and 
have  made  valuable  contributions  to  the  educational  program.  A  meeting 
will  be  held  in  August  to  negotiate  joint  appointments. 

In  addition,  E.  Mahoney  has  been  involved  in  writing  the  Integrated 
Preceptor  grant  with  St.  Luke’s  and  Roosevelt  Hospital.  Plans  are  to  work 
with  the  agency  preceptors  Fall  semester  1982  if  the  grant  is  approved. 

The  next  logical  step,  once  the  program  is  underway,  will  be  to  identify 
persons  in  this  agency  who  could  be  offered  joint  appointments. 

5.  Strengthen  recruitment  efforts  for  both  faculty  and  students  in  both  the 
undergraduate  and  graduate  programs. 

There  really  has  been  no  effort  made  to  recruit  faculty  for  the  Medical/ 
Surgical  Division  this  year. 

Faculty  have  been  actively  involved  in  the  recruitment  of  students  to  both 
the  graduate  and  undergraduate  programs.  They  have  participated  in 
recruitment  programs  set  up  by  the  School;  recruited  at  local,  state,  and 
national  meetings;  have  shared  information  with  staff  at  affiliating 
agencies  and  participated  in  career  workshops. 

NOTE:  More  detailed  descriptions  of  specific  faculty  contributions  appear  in 
the  Annual  Faculty  Review  and  Progress  Report. 

The  accomplishment  of  goals  as  stated  in  the  1981-1982  Annual  Reports 
of  the  Graduate  Majors  are  addressed  in  the  attached  annual  reports. 

Goals  for  Academic  Year  1982-1983 


1 .  Work  with  Program  Directors  to  establish  sound  clinical  placements  for 
graduate  students. 

2.  Continue  with  recruitment  efforts  for  students  in  both  graduate  and  under¬ 
graduate  students. 

3.  Identify  agency  personnel  who  can  contribute  to  the  students'  educational 
program  through  joint  appointments. 

4.  Re-evaluate  the  oerall  needs  of  the  Medical/Surgical  Nursing  Division, 
e.g.,  numbers  and  types  of  faculty  needed  to  provide  quality  learning  for 
students . 

5.  Recruit  qualified  Medical/Surgical  faculty  for  all  levels  of  teaching. 


Acute  Care  Nursing,  Adult  and  Child  Specialty  (Major) 

Prepared  by  E.  Mahoney 


I.  Goals  and  Activities  for  1981-82 


A. 


Implement  first  year  of  Acute  Care  Major. 
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The  first  year  of  the  major  was  implemented  with  four  full-time 
adult  students  and  nine  part-time  students  (six  adult  majors,  two  of 
whom  were  admitted  in  January  1982;  and  three  child  majors).  Since 
only  adult  students  were  full-time,  only  three  acute  care  courses 
were  offered:  Acute  Care  Concepts,  Acute  Care  of  the  Adult  I,  and 
Practicum  in  Acute  Care  of  the  Adult  I.  The  latter  two  courses  were 
developed  in  Fall  1982.  Five  Medical/Surgical  Nursing  faculty  (P. 
Lisanti,  E.  Mahoney,  M.  Smith,  L.  Verdisco,  K.  Zwolski)  taught  and/or 
developed  the  courses.  All  also  had  responsibilities  in  the  under¬ 
graduate  program  or  other  graduate  major.  Two  faculty  (E.  Mahoney 
and  L.  Verdisco)  also  taught  in  a  shared  course — Health  Assessment  of 
the  Adult. 

Students  enrolled  in  core  and  shared  major  courses  with  other 
graduate  students.  Four  students  selected  elective/functional  role 
courses  in  the  School  of  Public  Health  and  one  enrolled  in  an  elec¬ 
tive  course  at  Teachers  College. 

Students  were  pleased,  in  general,  with  the  curriculum.  How¬ 
ever,  the  full-time  students  were  concerned  about  the  lack  of 
clinical  specialist  role  models  in  the  agencies  during  the  Spring 
semester.  Faculty  had  facilitated  student  contacts  with  available 
specialists  but  opportunities  were  limited. 

Sources  of  funding  for  students  were  explored  and  made  known  to 
students.  Four  major  sources  were  identified:  American  Cancer 
Society,  American  Lung  Association,  Louise  Mellon  Foundation,  and 
Veterans  Administration.  Other  sources  were  also  identified  by  E. 
Mahoney,  E.  Logan,  and  students,  and  information  exchanged  so  that 
files  of  resources  could  be  expanded.  A  profile  of  the  major  was 
submitted  to  the  American  Cancer  Society,  so  that  students  might  be 
eligible  for  financial  assistance  from  that  agency. 

A  progress  report  for  the  Acute  Care  Grant  was  submitted  April 

1982. 

B.  Plan  and  develop  the  second  year  of  the  major. 

1 .  Second  year 

Three  Medical/surgical  faculty  (E.  Mahoney,  M.  Smith,  and 
K.  Zwolski)  planned  and  developed  the  courses  Acute  Care  of  the 
Adult  II  and  Practicum  in  Acute  Care  of  the  Adult  II.  Mr. 
Zwolski  will  coordinate  both  courses  in  Fall  1982.  A  prelimi¬ 
nary  meeting  had  been  held  with  D.  Dunca,  Associate  Director  in 
Nursing  (Eye,  Medicine,  and  Surgery)  to  discuss  specialist- 
prepared  preceptors  in  intensive  care  units.  A  meeting  with 
appropriate  head  nurses  is  planned. 

The  four  full-time  students  will  be  asked  to  declare  their 
intended  area  of  concentration  in  Individualized  Study,  so  that 
plans  can  begin  for  their  placement. 
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2.  Second  class 

Acute  Care  faculty  have  been  actively  involved  in  recruit¬ 
ment.  Flyers  were  designed  and  sent  with  overviews  of  the  major 
to  affiliates,  National  Association  of  Orthopedic  Nurses, 
regional  V.A.  hospitals,  regional  and  national  meetings;  notices 
have  appeared  in  agency  newsletters. 

Applications  to  the  major  have  increased.  Thirty-nine 
folders  have  been  reviewed.  Nineteen  adjult  and  eight  child 
applicants  have  been  interviewed. 

E.  Mahoney  is  collaborating  with  directors  of  shared 
courses  to  plan  for  student  numbers  and  determine  input  needed 
from  Acute  Care  faculty.  L.  Russo  has  assumed  responsibility 
for  the  child  component.  She  has  been  oriented  to  the  major  and 
is  interviewing  applicants,  content  for  Acute  Care  Concepts 
will  primarily  be  taught  as  in  Fall  1981  but  with  additional 
references  to  the  child  component,  as  needed.  The  number  of 
student  presentations  will  increase  but  be  limited  to  one  hour 
each  to  accommodate  the  additional  students  in  the  course. 


C.  Other 


E.  Mahoney  collaborated  in  the  development  and  submission  of  a 
grant  for  Integrated  Preceptorships  in  Acute  Care.  This  grant,  if 
funded,  will  provide  a  model  for  professional  nursing,  increase 
available  preceptors,  and  augment  student  enrollment. 

E.  Mahoney  also  participated  in  graduate  course  directors' 
meetings  to  identify  needs  of  majors,  clarify  implementation  of  the 
conceptual  framework  in  the  majors,  and  revise  course  offerings 
(e.g.,  Advanced  Physiology).  Class  schedules  were  planned  and 
student  enrollment  in  courses  were  projected. 

II.  Goals  for  1982-83 


A.  Plan  and/or  implement  both  years  of  the  Acute  Care  Major. 

1.  Implementation  of  the  second  year  will  be  limited  to  the  adult 
majors . 

2.  Planning  for  the  second,  third,  and  fourth  semesters  of  the 
child  major  will  be  needed.  Only  the  first  two  semesters  will 
be  implemented  for  the  child  majors. 

B.  Graduate  four  students  from  the  Acute  Care  Major. 

C.  Recruit  additional  qualified  faculty. 

D.  Increase  student  recruitment  and  admissions. 

E.  Continue  to  investigate  sources  of  financial  aid  for  students. 
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F.  Investigate  the  relationship  between  the  Acute  Care  major  and 
proposed  doctoral  program  in  clinical  nursing. 

Primary  Care  Nursing,  Adult  and  Geriatrics  Specialty  (Majors) 

Meeting  the  Goals  of  1981-82  for  ANP/GNP  Program 


A.  Strengthen  the  clinical  component  of  ANP  Program. 

This  past  year  several  new  sites  were  added  to  the  program:  Mt. 
Sinai  Medical  Associates;  Lincoln  Hospital;  HIP — 152nd  and  62nd 
Street  offices;  a  private  M.D.  practice,  Bridgeport,  Connecticut; 
Westchester  County  Medical  Center.  Ongoing  sites  such  as  Harlem 
Hospital,  Kings  County,  and  St.  Luke’s  were  solidified  and  even  had 
an  increase  in  number  of  students  placed  there. 

B.  Reconceptualize  the  gerontology  subspecialty  and  revise  accordingly. 

While  not  done  completely,  a  new  interdisciplinary  course  on 
Long  Term  Care — HP-8500 — was  introduced  to  second  year  GPN  students. 

C.  Above  course  is  through  CGG;  also  faculty  taught  a  continuing  work¬ 
shop  on  physical  assessment  to  nurses  employed  in  ECF.  E.  Quinlan 
continues  to  serve  on  training  subcommittee. 

D.  Interdisciplinary  Curriculum  Project  (SRO) . 

In  Fall  1981  H.  Mellett  worked  closely  with  three  ANP  students 
in  this  project.  At  the  end  of  the  term,  it  was  determined  to  be  an 
inappropriate  site  for  masters’  level  nursing  students  and  thus 
became  a  site  for  undergraduate  students. 

E.  Integrate  the  functional  minor  with  the  clinical  major. 

This  class  of  1982  is  first  to  be  required  to  complete  the 
functional  minor.  Appropriate/inappropriate  courses  and  sequences 
are  being  determined.  This  is  area  which  needs  more  review  as  other 
classes  go  through  the  functional  minor  sequence. 

F.  Two  new  faculty  came  to  ANP  program;  a  full-time  School  of  Nursing 
faculty  and  a  joint  appointment.  The  area  of  joint  appointment 
continues  to  review  and  refine,  and  new  recruitment  is  ongoing. 

G.  Recruitment  for  GNP  Students. 

While  no  active  recruitment  was  done,  a  larger  number  of  GNP 
students  was  accepted — three  full-time,  one  part-time.  This  will  be 
a  goal  for  1982-83. 

H.  C.E.  Component 

Fall  1981  -  Physical  Assessment  for  RN  in  ECF  sponsored  through 

Center  for  Geriatrics  and  Gerontology 
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Fall  1982  -  Ortho.  Problems  for  NP's  planned  for  October  1982. 

area  for  further  development. 

I.  Strengthen  research  component  -  is  an  ongoing  concern  and  goal  for 
1982-83. 


An 
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Psychiatric  Mental  Health  Nursing  Division 
Ann  M.  Earle,  Chairperson 

The  Division  of  Psychiatric  Mental  Health  Nursing  Program  met  its  goals 
for  curriculum  review,  undergraduate  and  graduate  and  increased  faculty 
participation  in  both  programs.  Mrs.  Cherrill  Colson  joined  the  faculty  in 
September  1981  and  was  assigned  to  both  the  Undergraduate  and  Child  Track. 

Dr.  E.  Carter  was  assigned  to  the  Admissions  Office  as  Director  in  March, 

1982.  Her  clinical  teaching  assignments  were  assumed  by  Ms.  E.  Lennon  and 
Mrs.  M.  A.  Feldstein.  Mrs.  Colson  and  S.  Disbrow  developed  the  Audubon  site 
for  undergraduate  clinical  experiences.  Mrs.  Feldstein  is  in  the  process  of 
developing  the  Pediatric  Psychiatric  Clinic  for  Child  graduate  and  appropriate 
undergraduate  students.  Dr.  Poslusny,  Dr.  Earle,  Mrs.  Colson,  Mrs.  Feldstein 
and  Ms.  Buschman  participated  in  recruitment  on  the  graduate  and  undergraduate 
level.  All  faculty  are  participating  in  committee  work  within  the  School  of 
Nursing  and  the  University. 

The  following  elective  courses  were  developed  and  taught  by  faculty: 

Perspectives  in  Dying  Dr.  Poslusny 

Independent  Study  in  Psychiatric  Nursing  Dr.  Carter 

The  faculty  continues  to  participate  in  the  professional  organizations: 


Dr.  E.  Carter 

Division  of  Psychiatric  Nursing,  A.N.A. 
District  13  N.Y.S. 

Ms.  E.  Lennon 

Black  Nurses’  Association 

District  13  -  N.Y.S.N.A. 

Mrs.  C.  Colson 

Mrs.  M.  A.  Feldstein 

Advocates  for  Child  Psychiatry 

Ms.  P.  Buschman 

Dr.  A.  Earle 

Accreditation  Visitor,  N.L.N. 

Dr.  E.  Poslusny 

Thanatology  Symposium 

Goals  for  1982-83 

1.  Increase  recruitment  activities  especially  for  part-time  students. 

2.  Explore  avenues  for  research  to  include  faculty  and  students. 

3.  Design  and  revise  curriculum  offerings. 
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Executive  Committee 
Dr.  Elizabeth  Mahoney,  Chairperson 


Committee  Members:  Dorothy  Allbritten 


JoAnn  Jamann 
Nancy  Jones 
Eura  Lennon 


Barbara  Decker 
Elizabeth  Carter 


I.  Goals  1981-82 

A.  Based  on  By-laws  and  survey  of  faculty  interests  (Spring  1981). 

1 .  To  have  a  methodology  and  tool  for  faculty  evaluation  piloted  by 
June  1982. 

To  minimize  committees  and  redundant  work,  this  task  was 
delegated  to  the  Faculty  Appointment  and  Promotions  Committee 
(December  8,  1981),  which  deals  with  faculty  selection  and 
advancement . 

2.  To  explore  the  possibilities  available  for  faculty  practice. 

D.  Allbritten  coordinated  a  faculty  presentation  of  individual 
practices  on  November  23,  1981. 

3.  To  determine  if  faculty  needs  for  communication  are  being  met. 

B.  Decker  conducted  a  written  survey  of  faculty.  Since  few 
responses  were  received  and  no  conclusions  could  be  drawn,  the 
committee  decided  not  to  pursue  the  issue  further  at  this  time. 
(See  also  II. A.) 

4.  To  survey  the  faculty,  analyze  the  data,  and  develop  recommenda¬ 
tions  to  be  presented  to  CU  Personnel  Department  regarding  the 
current  Health  Plan. 

A.  Kellett  conducted  a  written  survey  of  faculty.  Because  only 
seven  responses  were  received,  the  committee  decided  not  to 
pursue  this  area. 

B.  Other  (February  1,  1982) 

To  develop,  by  May  1982,  a  mechanism  for  acquiring  and  distributing 
awards  to  the  student  body. 

Data  were  collected  about  the  nature  and  sources  of  current  awards. 
The  possibility  of  combining/enlarging  existing  awards  or  channeling 
new  gifts  into  a  "scholarship"  fund  was  explored.  In  the  interim 
requests  for  nominations  for  awards  (for  May  1982)  were  circulated  by 
Dr.  Mannetti  and  R.  Ash.  The  committee  decided  to  support  that 
effort  for  this  year  and  to  work  with  the  Development  Committee  to 
assume  responsibility  for  awards  as  of  1982-83. 


28. 


II.  Activities  related  to  functions 

A.  Act  on  behalf  of  Officers  of  Instruction  .  .  . 

The  Committee  identified  areas  of  potential  concern  to  faculty 
related  to  changes  in  practice,  e.g.,  pass/fail  grades,  acceptance  of 
non-matriculated  students,  interview  requirement  for  admissions. 
Appropriate  committees/individuals  were  asked  to  clarify  basis/locus 
of  decision  making,  as  well  as  how  information  was  to  be  disseminated 
to  faculty. 

Executive  Committee  reports  were  included  in  the  minutes  of  each 
Officers  of  Instruction  meeting,  in  the  newsletter,  and  in  memos  to 
faculty. 

B.  Appoint  Ad  Hoc  Committees  of  the  Executive  Committee. 

An  Ad  Hoc  Committee  was  formed  to  review  and  present  data  on  the  new 
State  Board  Examination. 

C.  Enunciate  the  change  to  and  set  timetables  for  Executive  Ad  Hoc 
Committees. 

The  committee  (B)  was  charged  and  scheduled  to  present  findings 
during  the  January  1982  Workshops. 

D.  Receive  and  review  minutes  and  reports  .  .  . 

An  Executive  Committee  member  was  appointed  as  a  liaison  to  each 
standing  committee  of  which  she  was  not  a  member.  Chairpersons  were 
requested  to  submit  minutes  of  all  meetings  to  the  liaison  and  an 
annual  report  for  distribution  and  review  by  faculty  prior  to  the 
Annual  Meeting. 

E.  Determine  action  to  be  taken  on  decisions  of  .  .  .  Committees. 

Committee  actions  were  reported  at  Officers  of  Instruction  meetings 
and  faculty  newsletters.  Some  proposals  were  referred  back  to 
committees  for  furthe  clarification.  A  standardized  format  for 
minutes  was  developed  for  consistency  and  to  emphasize  discussion  and 
action  on  topics  (see  February  1982  Newsletter). 

F.  Report  all  transactions  at  the  next  Officers  of  Instruction  Meeting. 
See  A. 

G.  Fill  vacancies  on  committees  until  next  election. 

No  faculty  vacancies  occurred  during  the  year.  Anticipated  vacancies 
for  1982-83  will  be  filled  by  vote  in  May  1982  (per  motion  carried 
11/16/82).  Two  graduate  student  vacancies  were  filled  by  committee 
chairpersons.  A  mechanism  to  facilitate  graduate  student  elections 
needs  to  be  developed. 

H.  Prepare  agenda  for  all  meetings  of  the  Officers  of  Instruction. 
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Agendas  were  distributed  at  least  one  week  prior  to  meetings. 

Reports  from  the  Dean,  Committees,  continuing  education,  faculty 
discussions,  and  announcements  were  planned.  Dr.  Goldberger, 

Provost,  was  invited  to  speak  with  the  faculty. 

Proposed  Workshop  topics  and  times  were  reviewed  for  January  and  May 
1982.  Faculty  reactions  were  solicited  and  schedules  were  finalized. 
Plans  for  1982-83  workshops  on  evaluation  are  in  progress. 

Reports  of  meetings  attended  were  included  in  Newsletters. 

Monthly  hours  for  Officers  of  Instruction/Faculty  Discussion  will  be 
scheduled  for  1982-83,  so  that  time  is  available  when  needed. 

I.  Identify  issues  .  .  . 

Goals  1-4  were  based  on  faculty  interests.  Information  about  the  new 
State  Board  Examinations  was  made  available  to  faculty.  When  appro¬ 
priate,  identified  issues/needs  were  referred  to  appropriate  Standing 
Committees  (e.g.,  faculty  evaluations,  procedure  for  review/purchase 
of  software,  grievance  procedure,  clarification  of  degree  require¬ 
ments/grading,  or  individuals  (e.g.,  chairpersons  of  divisions  for 
individual  faculty  development) . 

III.  Goals  1982-83 

A.  To  develop  a  mechanism  for  acquiring  and  distributing  awards  to 
the  student  body,  effective  1983. 

B.  To  provide  workshops  on  Evaluation  systems  for  program  (course 
and  curriculum),  students,  and  faculty. 
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Admissions  &  Promotions  Committee 
Brenda  Zinamon .Chairperson 


Membership: 

E.  Carter* 

C.  Colson 

D.  Gee  (Undergraduate  Student  Representative) 
B.  Nagliaro  (Graduate  Student  Representative) 

R.  Mannetti 

S.  Panwar 
S.  Robinson 
B.  Zinamon 


Statement  of  Goals  1981-82: 

1)  to  admit  students  who  are  capable  of  maintaining  the  professional  caliber 
for  which  Columbia  graduates  are  known. 

2)  to  increase  new  enrollments  in  the  undergraduate  division  to  150  and 
maintain  new  enrollments  in  the  graduate  division  at  85  students. 

3)  to  expand  the  variety  of  students  to  include  increased  numbers  from 
minority  groups,  working  women,  males  and  registered  nurses. 

4)  to  increase  the  accessibility  of  nursing  education  through  the  institution 
of  part-time  study,  together  with  open  admission  to  the  program  for  the 
spring  and  summer  terms. 

5)  to  attract  students  from  outside  our  typical  geographical  recruiting 
areas. 

Number  of  Meetings  Held: 

Total:  12  (11/23,  11/30,  12/14,  12/21,  1/18,  2/8,  2/22,  3/1,  3/29,  4/5, 

4/19) 

1.  Admissions:  9 

2.  Promotions:  4  (12/21,  1/18,  3/1,  4/5) 

3.  Ad  Hoc  Grievance  Committee  did  not  meet  as  there  was  no  grievance. 

Admissions  &  Promotions  meetings  are  scheduled  for  the  third  Monday  of 
every  month,  1:00  P.M.-3:00  P.M. 


Goals: 

With  the  trend  of  decreasing  undergraduate  enrollment,  the  committee 
identified  the ■ following  priorities: 


* 


E.  Carter  replaced  E.  Ozdemir  who  was  previously  on  the  committee. 
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1.  Ways  and  means  to  increase  enrollment: 

a.  Letters  were  distributed  to  faculty  for  their  input  (see 
attached  #'s  1  and  2). 

b.  Graduate  faculty  interviewers  were  appointed  by  the  Chairperson 
of  the  clinical  majors  (see  attached  #3). 

c.  Task  force  on' recruitment  and  public  relations  effort  was  formed 
and  is  currently  working  with  G.  Goldenberg  to  increase  the 
visibility  of  the  School  (see  attached  #4). 

d.  Graduate  and  undergraduate  applicants  who  do  not  meet  all 
admission  requirements  were  reviewed  at  committee  meetings  (see 
attached  #5). 

e.  Recommendation  presented  to  Curriculum  Committee  regarding 
changing  prerequisite  requirements. 

f.  Letter  sent  to  E.  Logan  regarding  status  of  financial  aid  (see 
attached  #6). 

g.  Escalated  recruitment  efforts  through  career  workshops,  seminars 
presentations,  visits,  etc.,  attended  by  Director  of  Admissions, 
E.  Ozdemir,  members  of  the  committee,  and  faculty  (see  attached 
iH). 

2.  Develop  a  statement  of  goals  of  admission  (see  attached  #8): 

3.  Establish  procedures  to  facilitate  work  of  the  committee. 

a.  Reviewed  admissions  policy  and  procedure. 

b.  Developed  forms  for  systematic  data  collection  and  evaluation  of 
applicants  (will  be  forwarded  after  May  meeting). 

c.  Consolidated  the  guidelines  for  admissions  to  the  graduate 
programs  (will  be  forwarded  after  May  meeting). 

d.  Reviewed  policy  and  procedure  for  RN’s  and  part-time  students 
which  has  been  presented  to  Curriculum  Committee  (see  attached 
#'s  9  and  10). 

e.  Developing  a  system  for  evaluation  of  admissions  procedures. 

4.  Reviewed  the  Academic  Grievance  Procedure  and  forwarded  this  to  the 

Executive  Committee  which  has  been  received  from  the  Executive  for 

clarification  in  certain  areas. 

a.  Appoint  an  Ad  Hoc  Grievance  Committee  as  needed  (see  attached 

#11). 

5.  Reviewed  and  made  decisions  regarding  student  academic  standing  and 

promotion  within  the  programs  as  follows: 
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Fall  '81  Spring  *82 

Undergraduate  17  3  on  probation 

Graduate  8 

6.  Accepted  the  following  numbers  of  applicants: 

Statistics  from  the  Admissions  Office  (April  1982) 


Undergraduate:  66 

Graduate:  50  Full-Time  and  14  Part-Time 

(Detailed  statistics  from  Admissions  Office  will  be  forwarded  May  1 , 
1982.) 

Lastly,  the  members  of  this  committee  wish  to  thank  E.  Ozdemir,  the 
Admissions  Office  staff,  all  members  on  the  Admissions  and  Promotions 
Committee,  the  chairpersons  of  the  other  standing  committees,  and  the  faculty 
for  their  support  and  assistance. 

Goals  for  1982-83 


1)  Develop  ways  to  increase  enrollment. 

2)  Continue  Task  Force  on  Recruitment  and  Public  Relations. 

3)  Implement  consistent  use  of  evaluation  and  criteria  forms  for  all  graduate 
and  undergraduate  applicants. 

4)  Develop  an  interview  guide  to  be  used  for  all  undergraduate  applicants. 

5)  Develop  a  systematic  way  to  track  at-risk  and  superior  students  through 
the  program. 


33. 


Curriculum  Committee 
Dr.  Muriel  Kneeshaw,  Chairperson 

Since  the  election  of  November  1981,  the  Curriculum  Committee  has  met 
fourteen  times. 

I .  Defined  Objectives  for  the  Academic  Year: 

1.  To  formulate  a  program  for  evaluation  of  the  Graduate,  Undergraduate  and 
Continuing  Education  Curricula. 

2.  To  review  the  utilization  of  the  conceptual  framework. 

3.  To  evaluate  the  liberal  arts  and/or  cognate  course  components  in  both  the 
Graduate  and  Undergraduate  Curricula. 

4.  To  review  existing  policies  for  part-time,  non-degree,  and  R.N.  students, 
and  to  forward  any  rrecommendations  to  the  Admissions  and  Promotions 
Committee . 


5.  To  establish  a  procedure  for  course  approval  that  permits  annual  planning 
by  Directors  of  Programs. 

6.  To  develop  a  manual  of  procedures  for  the  Curriculum  Committee. 


Progress  Toward  Meeting  these  Goals: 


Objective  1 .  The  Graduate  Program  will  be  evaluated  during  academic  year 

1982-83,  the  Undergraduate  during  1983-84.  Evaluate  date 
for  Continuing  Education  still  not  determined. 

Objective  2.  Course  director  reviewed  the  use  of  the  Conceptual  Frame¬ 
work  for  decision-making  regarding  course  content,  teaching 
strategies  and  learning  experience.  An  Ad  Hoc  Committee  is 
addressing  the  use  of  the  Conceptual  Framework  in  the 
graduate  majors.  Another  Ad  Hoc  Committee  is  developing  a 
framework  for  reporting  this  use.  The  use  of  the  Concep¬ 
tual  Framework  in  the  Undergraduate  Program  will  be 
addressed  in  the  Fall  1982  evaluation. 


Objective  3.  The  Liberal  Arts  and/or  cognate  course  component  of  the 

B.S.  and  M.S.  programs  will  be  reviewed  at  their  respective 
scheduled  total  evaluations. 


Objective  4.  Policies  for  part-time  non-degree  and  R.N.  students  will  be 

addressed  during  May  1982. 

Objective  5.  A  format  for  presentation  of  course  proposals  was  adopted, 

and  will  be  included  in  the  faculty  manual.  All  courses  to 
be  offered  during  an  academic  year  are  to  be  presented  at 
the  October  meeting  of  the  preceeding  year. 

Objective  6.  A  manual  of  procedures  for  the  Curriculum  Committee  is 

being  developed. 
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II.  Activities  Related  to  Functions: 


A.  Proposed  Course  Revision  Pertaining 

to  Undergraduate  Program  Requirements 


1 )  Students  may  enter  the  Undergraduate  Program  prior  to  completion 
of  the  philosophy  and  statistic  requirement  provided  that  in  the 
judgment  of  the  Admissions  Committee  it  is  possible  for  them  to 
complete  these  courses  during  the  Junior  year. 

2)  Requirements  of  B.S.  should  be  a  minimum  of  60  credits  in 
Nursing  and  60  credits  in  Liberal  Arts. 

3)  Undergraduate  students  may  elect  a  pass/fail  option  in  the 
nursing  elective. 

4)  Determinants  I  presently  includes  content  on  Nursing  Process, 
Nursing  Care  Plans  and  POMR.  It  was  recommended  that  such 
material  be  moved  to  Foundations  of  Nursing  Practice  offered  in 
the  Junior  year,  Fall  semester. 


B.  Proposed  Course  Revisions  Pertaining 
to  Graduate  Program  Requirements 


1)  Advanced  Practice  in  Perinatal  Nursing  (M  8640).  An  increase 
from  four  points  to  six  points  with  one  point  increase  in  class 
and  one  point  increase  in  clinical  practice  was  proposed  and 
accepted.  Independent  Study,  presently  taken  concurrently  with 
M  8640  will  be  eliminated. 


2)  Pelvic  Examination  (one  credit).  It  was  proposed  and  accepted 
that  this  content  be  added  to  the  Health  Assessment  of  the  Adult 
(M  6710)  as  a  required  credit. 

3)  Advanced  Anatomy  and  Physiology.  Development  is  in  progress. 

C.  Proposals  Pertaining  to  Electives 


Proposals  presented  and  accepted  were:  Nursing  and  Woman’s  Health, 
Ethics  and  Arguments  for  Analysis,  Ethics  and  Clinical  Practice, 
Legislative-Political  Process,  Independent  Study,  Perspectives  on  Living 
with  Dying,  Introduction  to  Child  Psychiatric  Nursing,  Pharmacology, 
Pelvic  Examination. 


D.  Future  Presentations  Requiring  Decisions 


1)  Course  Proposals  for  electives  to  be  presented  Fall  '82  are: 
Nutrition,  Alcoholism. 

2)  Course  Proposals  for  Minors  in  the  Graduate  Program  to  be 
presented  Fall  ’82  are:  Curriculum  Development,  Teaching 
Strategies,  Roles  of  the  Teaching  Professional,  Principles  of 
Clinical  Service  Management,  Problems  in  Management  of  Clinical 
Services,  roles  of  Nurses  in  Clinical  Services  Management, 
Programming  for  Research,  Theory  Development,  Grnt  Writing  and 
Management . 
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III.  Contributions  made  to  the  Graduate,  Undergraduate 
and  Continuing  Education  Programs 


Emphasis  has  been  given  to  the  evaluation  process. 

A.  Methodology  of  Summative  Evaluation  (total  program  evaluation) 

The  following  forms  have  been  developed: 

1)  The  Graduate  Program  Evaluation  (Part  I:  Alumna,  Part  II: 
Employer)  (Dr.  Ramphal) 

2)  The  Undergraduate  Program  Evaluation  (Part  I:  Alumna,  Part  II: 
Employer)  (Dr.  Cleary) 

3)  The  Continuing  Education  Program  Evaluation 

4)  Faculty  Evaluation  of  the  Columbia  University  School  of  Nursing 
Curriculum  (Task  Force  on  Curriculum  Evaluation)  (D.  Allbritten 
and  A.  Villafuerte) 

Future  Action:  Dr.  Ramphal  will  poll  recent  graduates  of  the  Masters  Program 

and  their  employers.  Dr.  Cleary  will  poll  recent  graduates  of 
the  Undergraduate  Program  and  their  employers.  All  faculty 
will  be  asked  to  complete  an  evaluation  of  the  Columbia 
University  School  of  Nursing  curriculum. 

B.  The  Methodology  of  Formative  Evaluation 

The  following  forms  were  developed/revised  or  adopted: 

1)  Faculty  Course  Evaluation 

2)  Student’s  Clinical  Course  Evaluation 

3)  Student  Course  Evaluation 

Future  Action:  Faculty  Course  Evaluations  have  been  requested  for  all  courses. 

Students  evaluations  will  be  obtained  at  the  termination  of  the 
semester.  Such  data  will  be  analyzed  and  used  as  feedback  for 
course  improvement  or  for  reinforcement  of  positive 
accomplishments . 

IV.  Goals  for  Academic  Year  1982-83 

The  goals  of  the  Curriculum  Committee  will  be  defined  after  the  completion 

of  the  May  1982  agenda. 
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Faculty  Appointments  and  Promotions  Committee 
Mary  Smith,  Chairperson 

Committee  Members:  Dolores  Jackson 

Nancy  Jones 

Eunice  Messier 

Mary  Smith,  Chairperson 

Dean  JoAnn  Jamann,  Ex-Officio 

Seven  meetings  held  to  date:  11/30,  12/14,  1/18,  2/22,  3/22,  4/19  and  5/3/82. 
Executive  Committee  Liaison:  Elizabeth  Carter 

I.  Goals  (1981-82) 

1 .  Draft  a  proposal  for  guideline  criteria  for  faculty  appointments  and 
promotions  for  approval  by  Officers  of  Instruction. 

2.  Make  recommendations  for  procedural  rules  for  the  committee. 

3.  Develop  criteria  for  interviewing  potential  faculty  members. 

4.  Examine  criteria  for  tenure  and/or  alternatives  in  keeping  with  University 
guidelines. 

Evaluation  of  Goals: 

Objective  #1 :  The  criteria  for  appointment  and  that  for  promotion  are 
different  and  represent  two  tasks  for  the  committee. 

A  standard  format  for  recording  curriculum  vitae  is  desirable.  Please  see 
attached  outline  and  the  Review  of  Academic  Status  used  at  Rush  College  of 
Nursing . 

Guidelines  in  the  faculty  manual  were  approved  by  the  committee  with  minor 
revision. 

Please  see  page  53  of  faculty  manual  for  revision  in  wording  of  #2: 

The  faculty  member  seeking  promotion  will  present  documentation 
to  peers  within  the  division  as  a  first  step  in  the  promotion 
process.  A  summary  of  the  proceedings  of  this  presentation  will 
be  forwarded  to  the  Faculty  Appointment  and  Promotion  Committee 
with  the  documentation  materials. 

Objective  #2:  It  was  decided  to  continue  using  the  guidelines  in  the 
faculty  manual  for  promotion  and  appointment  this  year.  Assignment  of 
appropriate  rank  to  allied  nursing  service  personnel  and  annual  review  of 
clinical  appointees  will  be  considered  in  the  future.  Investigation  of 
the  use  of  peer  review  and  such  criteria  for  promotion  will  continue. 

Objective  #3:  After  research  and  discussion  it  was  decided  to  approve  the 
interview  guideline  attached.  This  form  has  been  piloted  by  interviewers 
over  the  past  year.  A  time  plan  or  interview  structure  guide  is  included. 
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Objective  #4:  Criteria  for  appointment  and  promotion  were  solicited  from 
ten  schools  with  clinically  oriented  faculties  in  order  to  begin  examina¬ 
tion  of  possible  equivalent  criteria  in  tenure  and  non-tenure  tracks.  A 
summary  of  the  materials  received  is  attached,  and  work  will  continue  in 
this  area.  This  year's  clinical  appointments  were  considered  in  divisions 
rather  than  by  the  Committee. 

II.  Activities  related  to  Functions. 

1.  Guidelines  were  approved  for  committee  functioning,  interviewing 
potential  faculty,  and  recording  curriculum  vitae. 

2.  Academic  title  of  Associate  Professor  of  Clinical  Nursing  was  given 
to  Lenore  Appenzeller,  Vice-President — St.  Luke's  Roosevelt  Hospital 
Center . 

3.  Susan  Papera,  CNM,  presented  documentation  for  promotion  to  Associate 
in  Nursing  and  was  approved  by  the  committee.  Recommendation  was 
forwarded  to  the  Dean. 

III.  Goals  for  1982-83 

1.  Continue  to  refine  procedure  for  committee  functions. 

2.  Examine  criteria  for  tenure  and  non-tenure  and  make  recommendations 
regarding  equivalent  criteria. 

3.  Begin  annual  review  of  clinical  appointees  for  appointment  or  re¬ 
appointment. 

The  committee  gratefully  acknowledges  the  considerable  guidance  provided 
by  Dean  Jamann  in  structuring  its  direction  in  this  first  difficult  year  of 
organization . 
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Curriculum  Vitae  Outline 


I.  Name 
Address 

Phone(s)  -  home  and  work 
Social  Security  Number 

II.  Professional  Objective(s) 

III.  Educational  Background  [Chronological;  add  awards,  honors  or  activities 
which  contribute  to  status  or  expertise.] 

School  Address  Dates  Credential/Degrees 

IV.  Work  Experience  [functional  listsing  more  useful  that  titles  -  ex. 

Leadership  (describe)  vs.  Staff  Nurse  at  X  agency — especially  if  little 
experience] 

V.  Professional  Activities  [Licenses,  organizations,  publications,  office 
held,  etc.] 


Columbia  University  -  School  of  Nursing 
Review  of  Academic  Status 
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Please  provide  information  about  activities  in  the  past  academic  year  only. 

Do  not  list  any  activities  from  previous  years,  such  data  should  be  listed  in 
your  curriculum  vitae.  (Attach  current  C.V.  to  this  form  if  being  considered 
for  promotion).  Attach  substantiating  documents  to  this  form  for  this  year’s 
activities,  if  appropriate.  Return  form(s)  to  Division  Chairperson. 

(Please  type  or  print) 

Name: _  Date: _ 

Date  when  1st  Appointed  to 

Faculty  Rank: _  Current  Rank: _ 

Date  of  Appointment  to  Columbia  University  School  of  Nursing: _ 

Degrees  Held,  Major(s),  and  Dates  Awarded: _ 

PROFESSIONAL: 

Certif ication( s)  Held: _ 

Continuing  Education  activities  taken  this  year:  (list  at  least  topics  and 
length  of  program) 


List  membership( s)  in  and  describe  involvement  in  scientific/professional 
organizations  (i.e.,  do  not  simply  list  title  of  office). 

Organization  Description  of  Involvement 


Describe  consultation  activities  within  CUSN: 


Dept . /Unit 


Focus  of  Consultation 


Duration  of  the 
Consultation 
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Describe  consultation  activities  outside  CUSN: 


Duration  of  the 

Agency/Individual  Focus  of  Consultation  Consultation 


List  membership( s)  in  and  describe  involvement  in  community  service/ 
organizations. 

Organization  Description  of  Involvement 


SCHOLARLY 

List  Publication:  (attach  abstract)  For  work  in  progress,  specify  time  frame 
for  completion. 


Papers  Presented  (attach  abstract,  state  sponsoring  agency,  date(s)): 


Describe  involvement  in  the  development  of  educational  resources  (teaching 
aids,  A/V  materials,  etc.)  (attach  abstract): 


-2- 


Describe  involvement  in  research  activities  (grants,  contracts,  proposals, 
etc.  Attache  abstract  indicating  nature  and  extent  of  involvement,  signifi¬ 
cance  of  the  research,  and  findings  if  available): _ 


Describe  clinical  activities: 
Direct  Care: 


Indirect  Care: 


Administrative  Activities  (include  committee  work): 
Clinical /Departmental : _ 


Educational /Faculty : 


Teaching  Activities: 


Other  relevant  data: 


A/82  Faculty  Appointment  and  Promotions  Committee 
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_  is  being  interviewed  for 

_ .  Please  assess  the  applicant 

in  light  of  our  current  resources.  Your  frank  comments  are  requested. 

Please  return  this  completed  form  to  _ 

by _ .  Also  telephone  the  secretary  immediately  following 

the  interview,  giving  your  overall  recommendations.  Call _ 

Thank  you. 

1 .  Clinical  Experience  and  Interests: 


2.  Educational  Preparation  and  Scholarly  Activities: 


3 .  Contributions  to  Professional  Organizations/Community: 


4.  Communication  and  Interactive  Ability: 


5.  Describe  the  Applicant’s 
Strengths 


Weaknesses 


Recommendation : 


Highly _  Recommend _  Hesitate _  Do  not 

Interviewer  Date 


FAP  4/19/82 
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The  Interview  Profile 


30  minutes 


Introduction 


5  minutes 


Structure 


1  minute 


Body  (Assessment) 
academic  background 

work  experience  _ 

special  training  (service)  15  minutes 

career  goals  and  attitutes 
outside  activities 


Influence  +  Sell 


7  minutes 


Summary 


2  minutes 


From:  Moffatt,  Thomas.  Selection  Interviewing  for  Managers.  Harper  &  Row 

Publishers,  1979. 
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Summary  of  Survey  -  Eunice  Messier 

Over  committee  received  responses  from  six  universities  regarding  their 
practices  in  their  nursing  program.  The  instituions  include: 

Boston  University 

Catholic  University 

University  of  Alabama 

University  of  California,  San  Francisco 

University  of  Pennsylvania 

University  of  Rochester 

There  appears  to  be  a  concensus  that  promotion  and  tenure,  particularly,  were 
based  upon  criteria  identified  by  university  policies,  and  that  the  doctorate 
is  required  for  tenure,  even  though  it  might  not  be  necessary  for  appointment 
to  a  tenure-track  position.  The  nursing  programs  varied  somewhat  in  describ¬ 
ing  the  criteria  for  each  position  but  were  generally  in  accord  for  require¬ 
ment  for  tenure-  (usually  probationary  for  seven  years).  Guidelines  for 
preparation  of  the  promotion  request  and  review  schedule  are  detailed  (see 
Boston  University,  University  of  Alabama). 

Two  institutions  offer  variations  that  should  be  considered.  At  the 
University  of  Pennsylvania,  the  faculty  are  in  the  process  of  developing 
policy  for  clinical  faculty  without  a  terminal  degree  in  nursing  but  who  have 
substantial  clinical  responsibilities.  In  addition,  as  of  1982  the  faculty  of 
the  School  of  Nursing  adopted  the  extension  of  the  tenure  probationary  period 
to  a  maximum  of  ten  years  for  faculty  who  have  substantial  clinical  responsi¬ 
bilities.  Faculty  may  remain  as  an  instructor  for  only  three  years.  Faculty 
with  a  doctorate  may  elect  the  seven  or  ten  year  track  depending  on  their 
responsibilities . 

The  School  of  Nursing,  University  of  Rochester  received  approval  in  March 
1980,  from  the  Board  of  Trustees  for  a  two-track  system  based  on  functional 
responsibilities.  The  Tenure  Track  for  Teaching  and  Research  provides  for 
limited  tenure  (usually  five  years)  and  unlimited  tenure.  The  Non-Tenure 
Track — Teaching  and  Patient  Care/Administration  has  appointments  for  one  to 
five  years  and  all  academic  ranks  except  Professor.  There  are  two  Standing 
Committees  for  reviewing  candidates  for  promotion  from  Assistant  to  Associate 
Professor — one  for  each  track. 
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Nominating  Committee 
Eura  Lennon,  Chairperson 

I.  Objectives  for  the  1981-82  Academic  Year 

To  establish  and  maintain  a  process  which  facilitates  timely  and  open 
election  of  faculty  to  the  committees  which  are  mandated  by  the  School  of 
Nursing  By-Laws. 

II.  Activities  Related  to  Objectives 

The  School  of  Nursing  By-Laws  were  revised  in  September,  1981. 

A.  Procedures  were  established  by  this  committee  to  solicit  nominees  for 
a  ballot  which  elected  all  members  of  standing  committees  for  the  School  of 
Nursing.  Fifty  percent  of  the  members  elected  (the  ones  with  the  largest 
number  of  votes)  will  serve  a  2  1/2  year  term  (November  1981  -  May  1984);  and 
the  remaining  members  will  serve  a  1  1/2  year  term  (November  1981  -  May  1983). 

These  activities  took  place  in  September,  October  and  November,  1981. 

B.  Nominees  were  sought  and  one  faculty  member  was  elected  to  a  three- 
year  term  on  the  Faculty  council.  These  activities  took  place  in  January  and 
February,  1982. 

C.  Nominees  to  fill  current  vacancies  (as  of  September,  1982)  on 
standing  committees  were  sought  and  elections  were  held  in  May,  1982. 

III.  The  Committee’s  contributions  to  undergraduate,  graduate  and  continuing 
education  programs  are  limited  to  assuring  the  election  of  faculty  representa¬ 
tives  from  each  program  to  committees  as  specified  by  the  By-Laws. 

IV.  The  Committee’s  goal  for  1982-83  is  to  continue  to  facilitate  the 
nomination  and  election  processes  for  the  Officers  of  Instruction. 

Nominating  Committee  members  (through  November  1981) 

Eura  Lennon,  Chairperson;  Dorothy  Allbritten  Lisanti 

Nominating  Committee  Members  (November  1981  -  present) 

Eura  Lennon  (’84),  Chairperson 
Nancy  Kuly  ( ’83) 

Eileen  Quinlan  (’84) 
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Nursing  Research  Review  Committee 
Eunice  Messier,  Chairperson 


Membership  of  the  committee  included: 


Margaret  Grey 
Dora  Dungca 
Ruth  Alberta  Rayner 
JoAnn  Jamann 
Gladys  Rosen 
Eunice  Messier 


Associate,  School  of  Nursing 
Associate  Director  of  Nursing  P.H. 
Associate  Director  of  Nursing  P.H. 
Dean,  School  of  Nursing 
Lay  Person 
Chairperson 


This  year  the  committee  took  on  the  added  responsibility  of  reviewing  and 
recommending  faculty  research  to  be  awarded  Mae  Rudin  Clinical  Research  Funds. 
Four  studies  were  submitted  and  three  were  approved  for  funding: 


Margaret  Grey  Stressful  Life  Events  in  Childhood 

Melanie  Dreher:  Effects  of  Town  Nursing  Practice  on  Community  Health 

Muriel  Kneeshaw:  The  Effect  of  Monitoring  the  Forced  Expiratory  Flow  Rate  at 

25-75%  of  Expiration  on  Smoking  Behaviors  of  Patients  with 
Hypertension  who  Smoke  Cigarettes. 

The  following  studies  by  graduate  students  were  approved  by  this 
committee,  and  approved  by  the  Health  Science  Institutional  Review  Board 
(IRB): 

1.  Julie  James  and  Susan  Stacy.  Special  Concerns  and  Levels  of  Anxiety 
for  Pregnant  Women  Thirty  Years  and  Greater.  (Approved  by  IRB 
7/9/81). 

2.  Helen  Graber.  Early  Neuromotor  Status  of  ICN  Graduates  and  Outcome 
at  Four  Years  of  Age.  (Approved  7/27/81) 

3.  Faye  Giesmann.  Evaluation  of  the  Education  Programs  for  the 
Community  Hospitals  on  Sick  Neonates.  (Approved  6/23/81) 

4.  Margaret  Murphy  and  Barbara  Sadowsky.  Effect  of  Group  Self-Directed 
Learning  on  the  Nutritional  Knowledge  and  Practice  by  the  Elderly. 

(Approved  7/7/81  -  not  carried  out) 

5.  Marianne  Warguska.  The  Effect  of  Nutritional  Counseling  in  the 
Imediate  Newborn  Period  on  the  Introduction  of  Solid  Foods. 

(Approved  7/30/81  -  staff  nurse  and  graduate  student  at  Seton  Hall) 

6.  Melissa  Scheiner.  The  Nurse  and  the  Grieving  Family:  Helping  the 
Perinatal  Bereavement  Process.  (Approved  7/27/81) 

7.  Margaret  Cohen.  Effects  of  Chest  Physiotherapy  on  Oxygenation  of 
Premature  Infants.  (Approved  7/9/81) 
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Studies  submitted  to  IRB  for  approval  for  1982-83  include: 

1.  Diane  Battle.  The  Effect  of  a  Handicapped  Child  on  Parental 
Awareness .  (Submitted  June  8,  1982) 

2.  Diana  Bondhus.  Prematurity  in  Infants  with  Trisomy.  (Submitted 
June  8,  1982  -  Approved  June  8,  1982) 

3.  Margherita  Hawkins.  Study  of  Bladder-Filling  Techniques  for  Patients 
Undergoing  Ultrasonography  During  Pregnancy.  (Submitted  6/8/82) 

4.  Ruth  Nuscher.  The  Effects  of  Acupressure  on  Nausea  and  Vomiting  in 
Patients  Undergoing  Chemotherapy.  (Submitted  6/8/82) 

As  an  end  of  the  year  report  from  the  last  meeting  of  the  members  of  the 
Institutional  Review  Board  (IRB),  Dr.  Normal  Kahn  will  be  assuming  full  chair¬ 
manship  of  the  Board  for  the  coming  year.  Dr.  Frederick  Hoffman  has  stepped 
down  from  this  position.  Mrs.  Ruth  Ginzberg  remains  as  Secretary,  and 
continues  to  offer  great  support  to  the  proposals  from  this  committee,  as  does 
her  assistant,  Judy  Jensen.  Discussion  at  the  last  meeting  focused  on  the 
issue  of  soliciting  subjects  from  computer  printouts  based  on  medical  records. 
This  area  of  confidentiality  for  private  and  clinical  patients  will  be 
explored  further. 
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Development  Committee 
Dolores  Jackson,  Chairperson 


Committee  members  appointed: 

6/81  Susan  Alexion  11/81 

Rosemary^Ash 

Barbara  Decker 

Ann  Earle 

Charmaine  Fitzig 

Eunice  Messier 

Loretta  Verdisco 

JoAnn  Jamann)  . 

n  ,  .  .  .Chairpeople 

Dolores  Jackson) 

Saran  cook 

Susan  Disbrow 

Jane  McConville 

Helen  Pettit 

Sharon  Robinson 

Carl  Disch 

Objectives  for  the  1981-82  year 

To  develop  a  priority  list  for  the  Capital  campaign 

To  identify  activities  for  increasing  the  financial  base  of  the  School 

To  name  members  for  leadership  responsibilities  to  plan  and  implement  the 
different  facets  of  the  campaign 

Leadership  Responsibility 


Annual  Student  Aid  Benefit 

Rosemary  Ash 

Annual  Giving  Fund 

Susan  Disbrow 

Jane  McConville 

Foundation  -  Program 

Students 

Sarah  Cook 

Sharon  Robinson 

Individual  -  Program 

Students 

Helen  Pettit 

Barbara  Decker 

Government  Grants 

Susan  Alexion 

Wills  and  Bequests 

Susan  Alexion 

Priority  List  C.U. 

Capital  Campaign 

Approved  by  Committee,  April  26,  1982 

Submitted  Feb.  '82  Revised  Apr.  f82 


Ain't,  (millions) 

Ain't,  (millions 

Professorships  6  9.00 

4.5 

Junior  Faculty  0 


Student  Aid  Endowments  3.00 

1.00 

Program 


1.00 


1 .00 
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Submitted  Feb.  ’82  Revised  Apr.  ’82 

Ain't,  (millions)  Am't.  (millions 


Construction  3.00  2.00 

Equipment 

Other  .750  .3 

Total  16.750  8.8 

A  later  revision  was  made  in  June  but  was  not  discussed  in  committee. 

Annual  Student  Aid  Benefit  given  on  April  1 ,  1982  was  under  the  direction 
of  Rosemary  Ash.  The  event  was  a  huge  success,  125  people  attended,  and 
Rosemary  and  her  committee  deserve  commendation.  Twelve  thousand  dollars  was 
raised  with  expenditures  at  three  thousand. 

The  committee  explored  the  possibility  of  a  fall  event  but  vetoed  the 
idea.  They  felt  that  the  fall  event  would  have  to  have  a  completely  different 
theme  with  a  new  audience  to  prevent  diluting  the  ef fectivensss  of  the  spring 
benefit. 

Annual  Giving  Fund  Susan  Disbrow  and  Jane  McConville 

Helen  pettit  was  named  Chairperson  for  the  1982  year.  Annual  appeal 
letters  were  sent  in  March.  As  of  April  16,  $4,463.  was  sent  by  96  donors 
with  the  average  contribution  being  $46.50.  A  phonathon  was  arranged  by  the 
committee  for  May  12,  14,  26  and  June  2.  Students,  faculty  and  alumni 
volunteered.  Preparation  and  follow-up  were  managed  by  the  School  of  Nursing 
staff.  An  evaluation  will  help  to  initiate  future  phonathons. 

Foundations  Sarah  Cook,  Sharon  Robinson  and 

CPMC  Fund  Staff 

The  main  work  of  these  members  has  been  to  identify  givers. 

The  CPMC  Fund  staff  coordinated  efforts,  and  provided  follow-up  to  prevent 
duplication  of  effort  among  different  segments  of  the  University. 

Discussions  centered  on  promotional  media  and  work  will  continue  along 
these  lines. 

Sharon  Robinson  resigned  her  faculty  position  at  the  end  of  the  school 
year  and  will  not  be  continuing  on  the  committee. 

Susan  Alexion  was  in  charge  of  bequests,  wills  and  grants.  She  also 
assisted  with  the  follow-up  of  the  phonathon. 

A  tabulation  of  the  amounts  received  will  be  prepared  for  our  first 
meeting  in  September,  1982. 
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Student  and  Alumni  Affairs 
Rosemary  Ash,  Director 


Activities 


1.  New  Student  Orientation  program  in  the  fall  of  1981  successfully 
incorporated  academic,  social,  and  faculty  information  activities. 

2.  Various  career  programs  or  services  were  developed  and  offered  by  the 
Office.  These  included:  a  recruitment  evening  for  hospitals  and  other 
agencies;  fireside  chats  with  local  alumni;  presentation  on  interview 
skills  and  techniques;  discussions  of  clinical  specialties;  and  a  career 
library. 

3.  The  Director  continued  to  function  as  the  School  of  Nursing  Representative 
to  the  following  committees: 

Elections  Commission  for  the  Health  Services  Campus  (H.S.C./ 

H.S.C.  Housing  Oversight  Committee 
H.S.C.  Alumni  Federation  Board 
University  Office  for  Foreign  Students 

4.  The  Director  also  served  as  the  School  of  Nursing  liaison  with  the  H.S.C. 
Central  Housing  Office. 

5.  The  Co-Curricular  Project  was  initiated.  The  purpose  of  this  project  is 
to  enhance  the  political  awareness  and  professional  development  of  the 
students.  Approximately  eighty  students  participated  this  year. 

6.  The  Student  Government  Association  was  very  active  again  this  year.  They 
established  a  network  with  the  Alumni  Association  through  the  Alumni 
President  and  the  Editor  of  the  Student  Yearbook.  As  undergraduate  and 
graduate  students  became  a  part  of  the  Alumni  Board,  students  continued  to 
be  members  of  the  Offices  of  Instruction  committees  as  well. 

7.  Alumni  Affairs  was  a  new  responsibility  of  this  Office  this  year.  Many 
positive  actions  have  been  taken,  including: 

1.  Creation  of  the  Distinguished  Alumnae  Lecture  Series. 

2.  Alumnae  Association  sponsored  reception  at  Dr.  Britton's  lecture. 

3.  Alumnae  Association  Booth  at  the  Recruitment  Career  Week. 

4.  Alumnae  table  at  the  School's  Graduation  Reception. 

5.  Cosponsorship  of  Open  House  at  the  1982  AMA  Convention. 

6.  School  sponsored  luncheons  with  Dean  and  alumni  in  various  parts  of 
the  country:  Washington,  D.C.;  Philadelphia;  San  Juan,  P.R. 

7.  School  sponsored  table  at  Alumni  Federation  Luncheon  and  University 
Commencement  included  faculty,  staff,  students  and  alumni. 

There  has  been  an  attitude  of  collaboration  and  cooperation  that  has  made 
positive  progress  for  the  Alumni  Association  and  the  School. 

1982-83  Goals 

1 .  Continue  to  develop  closer  relationships  with  Alumni  and  Alumni 
Association. 
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2.  Establish  a  unified  student  council  for  undergraduate  and  graduate 
students . 

3.  Continue  leadership  role  in  fund  raising  activities  of  School, 
particularly  Scholarship  Benefit  as  Chairperson  and  Annual  Fund 
solicitation . 

4.  Prepare  a  proposal  for  space  allocation  and  renovation  to  improve  the 
communications  and  social  interactions  of  the  student  body. 

5.  Continue  to  represent  School  on  Residence/Housing  issues  and  decision¬ 
making  groups. 
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Nursing  Consortium 

Dr.  JoAnn  S.  Jamann,  Presiding  Officer 

Members:  Lenore  Appenzeller,  St.  Luke ' s-Roosevelt  Hospital  Center 

Alberta  Bowls,  Mary  Imogene  Bassett  Hospital  (retired  this  year) 

lone  Carey,  Visiting  Nurse  Service  of  New  York 

Nora  Corcoran,  Morristown  Memorial  Hospital 

Martha  Haber,  Presbyterian  Hospital 

Lucie  Kelly,  School  of  Public  Health 

Irene  McEachen,  St.  Luke’s  Hospital 

Mary  Lender,  Overlook  Hospital 

Madonna  Stack,  Roosevelt  Hospital 

Joan  Trendler,  Helen  Hayes  Hospital 

John  Payne,  Harlem  Hospital  Center 

Barbara  Stevens,  Teacher's  College 

Diane  Wattenmaker,  N.Y.S.  Psychiatric  Institute 

1981-82  Goals  and  Activities 


1.  To  produce  a  Consultant  Resource  Booklet  for  interagency  use.  A  resource 
booklet  was  produced  by  each  institution  informing  its  staff  of  the 
opportunity,  soliciting  information  form  completion,  and  submitting  to  Dr. 
Jamann.  With  the  assistance  of  a  work-study  student  the  booklet  was 
distributed  in  October  1981. 

2.  To  seek  financial  support  for  Consortium  activities.  The  consensus  of 
opinion  was  that  it  was  premature  to  seek  outside  funding  until  the 
Consortium  had  developed  clear  purpose  and  objectives.  All  members  agreed 
to  share  the  current  administrative  costs  which  have  been  carried  by  the 
School  of  Nursing. 

3.  To  define  the  Purposes,  Objectives  and  Activities  of  the  Consortium.  At 
the  December  8,  1981  meeting,  a  working  statement  of  the  attached 
Statement  of  Purpose,  Objectives  and  Activities.  Contained  within  this 
statement  are  suggested  courses  of  action  for  the  future.  Work  began  on 
the  clarification  of  clerical  faculty  apppointments ,  i.e.,  preceptor 
roles,  joint  or  appointments  and  responsibilities. 

4.  To  develop  collaborative  continuing  education  programming.  The  Directors 
of  Inservice/Continuing  education  of  the  member  agencies  met  several  times 
during  the  year.  In  May  a  workshop  for  faculty  and  staff  of  the 
Consortium  was  presented  on  Planning  and  Developing  Continuing  Education 
Programs . 

The  group  decided  to  have  quarterly  meetings  rather  than  the  former 

monthly  schedule. 

Dr.  Lucie  Kelly,  Acting  Director  of  the  MARNA  project,  reported  at  the 

March  31,  1982  meeting  of  the  progress  of  the  project. 

1982-83  Goals 


1.  Evaluate  quantity,  type  and  benefit  of  use  of  the  Consultant  Resource 
Booklet. 
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2.  Continue  to  clarify  and  strengthen  the  clinical  faculty  positions  by 
defining 

1)  section  and  appointment  process  and  procedures, 

2)  responsibilities  and  reporting  relationships, 

3)  evaluation  mechanisms  and  procedures. 

3.  Coordinate  clinical  nursing  research  projects. 

4.  Plan  recruitment  and  retention  programs  for  professional  nurses. 

5.  Explore  common  standards  and  procedures  of  nursing  practice. 
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-  COLUMBIA  UNIVERSITY  NURSING  CONSORTIUM  - 

STATEMENT  OF 

PURPOSE,  OBJECTIVES,  AND  ACTIVITIES 


Purpose 


The  purpose  of  the  Columbia  University  Nursing  Consortium  is  to  establish 
collaborative/coordinated  nursing  practices  within  the  clinical  affiliates 
and  educational  units  of  Columbia  University.  The  rich  resources  of  the 
Consortium  can  best  address  the  critical  problems  of  nursing  service,  educa¬ 
tion,  and  research  through  collaborative  approaches  rather  than  isolated 
applications.  Valuable  time  and  resources  economies  can  be  realized  through 
concerted  efforts  to  improve  health  care  services. 


Assumptions 


1.  The  nursing  manpower  resources  will  remain  below  the  demand  for  the  number 
and  higher  level  of  preparation  of  professional  nurses  for  the  next 
decade. 

2.  The  changes  in  the  characteristics  of  the  student  body  will  continue 
toward  a  more  heterogeneous  mix. 

3.  Career  opportunities  can  be  enhanced  through  cooperative/collaborative 
services  and  educational  programming. 

4.  Nursing  leadership  resources  can  be  increased  through  joint  appointments, 
thereby  permitting  responsible  professional  practice  which  encompasses 
service,  education,  and  research. 

5.  Costs  are  reduced  when  marginal  duplication  is  eliminated. 

6.  Nursing  requires  a  diversity  of  resources  with  a  unity  of  purpose — high 
quality,  relevant,  and  accessible  nursing  (patient)  care. 

7.  The  nature  and  complexity  of  health  services  will  demand  concomitant 
increase  in  the  knowledges  and  skills  of  the  nurse  beyond  the  current 
denominator  of  nursing. 

8.  The  quality  of  nursing  service  is  directly  influenced  by  the  educational 
preparation  of  personnel  providing  this  service. 

9.  Economics  will  have  an  increasing  effect  on  planning  and  implementing 
nursing  services  and  programs. 

10  Political  influences  and  the  constraints  of  regulatory  and  other  govern¬ 
ment  agencies  will  have  a  greater  impact  on  planning  and  implementation  of 
nursing  service  and  education. 


Columbia  University  Nursing  Consortium 
Statement  of  Purpose  -  page  2 

Objectives 

1  .  Consultant  resources  (book) 

2.  Cooperative  Continuing  Education;  CUSN  seeking  ANA  accreditation 

3.  Integration  of  faculty  appointments  with  service  and  academic 
responsibilities 

4.  Increased  preceptorships  in  clinical  affiliation 

5.  Coordination  of  clinical  nursing  research  projects 

6.  Consortium  planning  for  undergraduate  and  graduate  education  in  nursing 

7.  Joint/Consortium  recruitment  and  retention  programs  for  professional 
nurses . 

8.  Increase  access  to  educational  opportunities  through  regional/local 
offerings  in  degree  granting  programs. 

Vehicles  for  Action 

1 .  Consortium  Committee  on  Nurse  and  Student  Recruitment  composed  of 
Directors  of  Recruitment 

2.  Consortium  Committee  on  Continuing  Education  composed  of  Directors 
CE/Inservice 

3.  Clinical  Nursing  Research  interest  groups 

4.  Consortium  Newsletter  or  communications  tool 


Adopted  8  December  1981 


APPENDIX  A 


Total  Number  of  Faculty:  Full  Time  48 


Part  Time  38 
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Summary  of  Faculty  Preparation 


The  variety  of  colleges  and  universities  from  which  the  faculty  have 
earned  degrees  is  excellent;  forty-five  schools  for  undergraduate  degrees  and 
thirty-three  schools  for  graduate  degrees  were  attended.  Doctoral  degrees 
were  earned  at  six  universities. 

It  should  be  noted  that  an  increasing  number  of  faculty  are  earning 
more  than  one  baccalaureate  and/or  Master’s  degree  as  reflected  in  these 
reported  figures.  Also,  many  clinical  faculty  are  required  to  hold  certifi¬ 
cation  to  practice  in  their  specialty.  Therefore,  certification  in  the  area 
of  specialization  is  also  noted.  Of  the  84  full-time  and  part-time  faculty 
members  for  whom  college  and  university  preparation  is  summarized,  the  highest 
degree  held  is  as  follows:  19  doctoral,  63  master’s  and  2  bachelors.  Certi¬ 
fication  is  held  by  38  faculty  members  as  follows:  6-Nurse  Anesthesists ; 
4-Adult  Nurse  Practitioners;  1-Gerontological  Nurse  Practitioner;  19-Nurse 
Midwife;  4-Pediatric  Nurse  Practitioner;  3-Child  Psychiatric  Nurse  Specialist. 

The  schools  from  which  more  than  two  faculty  members  hold  degrees  are 
listed  below: 


Baccalaureate 

Masters 

Doctoral 

Boston  University 

1 

3 

0 

Columbia  University 

Arts  &  Sciences 

0 

5 

2 

Nursing 

17 

14 

0 

Public  Health 

0 

3 

2 

Teacher's  College 

0 

20 

10 

Cornell  University 

7 

0 

0 

Hunter  College 

9 

6 

0 

Marymount  Manhattan  College 

4 

0 

0 

New  York  University 

2 

6 

1 

Rutgers  University 

0 

3 

0 

S.U.N.Y.  -  Stonybrook 

2 

1 

0 

St.  Francis  of  N.Y. 

3 

0 

0 

University  of  Pennsylvania 

2 

2 

1 

University  of  Pittsburgh 

2 

2 

1 

Yale  University 

0 

4 
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APPENDIX  B 


Student  Enrollment  Figures  for 

Fall  1 981  Spring  1982  Summer  1982 


Full 

Part 

Full 

Part 

Full 

Part 

Undergraduate 

Entering: 

Time 

Time 

Time 

Time 

Time 

Time 

Basic 

61 

7 

0 

0 

0 

0 

RN 

Returning: 

1 

2 

0 
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0 

0 

Basic 

139 

17 

207 

12 

0 

5 

RN 

4 

3 

6 

7 

0 

3 

■' 

" 

~ 

Total 

Graduate 

205 

29 

213 

19 

0 

8 

Entering: 

74 

10 

1 

9 

0 

3 

Returning: 

50 

15 

114 

1 8 

30 

14 

Total 

124 

25 

115 

27 

30 

17 
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